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Policy on the Duties and Liabilities
of a Committee Member
Purpose
1. To make the LHSG Committee Members aware of their duties and liabilities as specified in charity law and the guidance issued by the Charity Commission.
2. The LHSG Constitution specifies that it is a mandatory requirement that each newly elected Committee Member must be aware of, and accept the duties and liabilities under charity law before becoming involved in managing the affairs of the Group.
3. Hence each newly elected Committee Member is required to confirm their acceptance of these duties and liabilities by signing the Committee Members Declaration.
Duties and Liabilities

It should be noted that the Charity Commission has published guidance on the duties of “a Trustee”, whereas the LHSG has designated this role as “a Committee Member”.

The Charity Commission guidance should be read in full to gain a proper understanding of its meaning.  However, for information, the essential elements have been selectively extracted below.  A Committee Member must:-
1. - comply with charity law and requirements of the Charity Commission.  Also any other legislation that applies to the activities of the charity.
2. - comply with the requirements of the Constitution.  Consequently, it is essential that trustees are conversant with the contents of the Constitution.
3. - exercise reasonable care and skill to ensure that the charity is well run and efficient.
4. - use charitable funds and assets wisely, and only to further the purposes and interests of the charity.

5. - ensure that the charity is and will remain financially solvent.
In this respect it should be noted that the LHSG is classified as an unincorporated financial body.  Consequently, if it were to become insolvent then the Committee Members may become personally liable for the Charity’s debts and losses.  However, the Charity Commission has the power to relieve them of personal liability where it can be shown that they have acted honestly and reasonably and ought fairly to be excused.
6. - act with integrity, and avoid any personal conflicts of interest or misuse of charity funds or assets.

7. - avoid undertaking activities that might place the charity’s property, funds, assets or reputation at undue risk.

8. - consider getting external professional advice on all matters where there may be a significant risk to the charity, or where the trustees may be in breach of their duties.

In addition, a Committee Member should:-
9. - work with the other committee members as a team, and have collective responsibility for the charity.

10. - devote sufficient time and effort to keep up to date with the business activities of the charity.

Implementation
1. It shall be the responsibility of the LHSG Charity Commission Liaison Officer (or the Secretary, if this role is vacant) to make a newly elected Committee Member aware of this Policy and to obtain their acceptance by signing the Committee Members Declaration before they start their first committee meeting.
2. The Committee, under the leadership of the Chair, is responsible for monitoring, reviewing and ensuring these arrangements are effective.
Abbreviations

LHSG = The London Health and Safety Group.

References

· The Charities Act 2006 – What trustees need to know.
· The Essential Trustee: An Introduction (CC3a) by the Charities Commission.
· The Essential Trustee: What you need to know (CC3) by the Charities Commission.  This and other publications are available at - http://www.charitycommission.gov.uk/Charity_requirements_guidance/ccpubs3.aspx#pub
Approval
This policy was originally approved by the committee meeting on 26/02/2015
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