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uestion.......



Health – Putting it into figures

Across All Industries – Ill health accounts for
98% of all work related deaths in 2009/10
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Occupational Health helps by

1. Compliance with legislation Control of Noise 
at Work Regs

2. Rehabilitation

3. Reduction in sickness absence

4. Keeping people safe – safety critical, fitness           
for tasks



Health Checks

Health/Medical Surveillance

Eg Ionising Radiations Regulations 1985

By Appointed Doctors

COSHH, Noise, Vibration etc

Screening, absence management, well being



Why have Occupational Health?

To maintain a fit and healthy workforce.  

Why?

» Legislation – umbrella and specific

» Duty of care

» Prevent Prosecution



Legislation ……

Its been around for years!!!!!

Section 2 of the Health and Safety at Work etc 
Act 1974 (HSW)

“you have a general duty to ensure, so far as is 
reasonably practicable, the health, safety and 
welfare of all of your employees”



Problems with Occupational Health

Token gestures, must be seen to be doing 
something

Paying someone else to deal with it



No “joined up thinking”

» HR/Safety/OH Providers

• Sometimes ends up in a “black hole”

Problems with continuity

» Within industry sectors

» Within a company

» Between OH Providers



Issues With Managing OH

Challenges

» Complexity of workforce/supply chain

• Direct employed/Agency/Self employed/SMEs

» Transience and mobility of workforce

• Lifestyle issues

» Culture

» Literacy and language barriers



Benefits for a Company

• Protecting health of individuals

• Reduced absenteeism due to sickness

• Reduction in staff turnover

• Productive workforce

• Good CSR

• A key selling point to clients when tendering



Financial Affects

Increased Insurance Costs

» Payouts for:

• Noise induced hearing loss

• Occupational asthma

• Vibration white finger

• Work related upper limb disorders (WRULDs)

• Back Injuries

• Stress

• Injuries and/or causes of 



Financial Benefit

www.hse.gov.uk/pubns/
taxrules.pdf

A very useful 
document!!!!



Benefits for the individual

Being able to support their family:

» Being productive and producing quality work

» Reduce downtime

» Management of symptoms, with advice from 
OH, and prevent conditions deteriorating

and enjoying life to the full!!!!!!



What sort of OH service?

• In House

• One man band

• Local GP

• National

• Accredited

» CBH 

» SEQOHS

» NHS Plus



Do I need OH?

Discuss the OH requirements of hairdresser

» Must

» Should

» Could



Fit Note

Fit Note

May be fit for 
some work



REMEMBER…….

Promoting occupational health is not a threat to 
people’s livelihoods

However DOING NOTHING is a threat to 
people’s lives



HSG 61 – Health Surveillance at Work

HSG 65 – Successful Health & Safety 
Management

Constructing Better Health –
www.cbhscheme.com

Further Information




