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The London Health and Safety Group
Newsletter for May 2007
Welcome back to the next edition of the London Health and Safety Group’s Newsletter.

Please feel free to direct identify any positive changes you would like to see through the secretary email address secretary@londonhealthandsafetygroup.org at our new website www.londonhealthandsafetygroup.org.

Your LHSG needs your help

Please can you donate a small amount of time each month to be part of helping to shape your LHSG. If you can please contact the secretary on the above email. All help gratefully received.
Furthermore any person or organisation wishing to sponsor LHSG meetings please contact the group secretary on the above email address.
Finally if you have outstanding subs please ensure you settle your account. The group can only operate through the subs you provide.

The LHSG Funny
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News
HSE union asks ‘who will enforce new rules?’
Health and Safety Executive (HSE) union Prospect has raised serious questions about the resource-depleted watchdog’s ability to enforce the new construction safety regulations. It says HSE, the body responsible for inspecting workplaces, is already reeling from massive job cuts and faces a further drive to find 15 per cent cost savings over the next three years. 

Councils must ensure sites are safe
Construction union UCATT has urged councils to improve safety on major construction and regeneration schemes, after the inquest into the death of scaffolder Ralph “Barney” Kennedy who was electrocuted in September 2006. Tony O’Brien, secretary of the Construction Safety Campaign, which joined family members outside a St Pancras Magistrate’s Court inquest this week into Barney Kennedy’s death, which returned an open verdict on 17 April, said: “Barney’s death is another statistic in the year where we see a massive 30 per cent increase in the numbers of construction workers killed at work - up from 59 to 78.”
Childhood exposure caused asbestos disease
A woman exposed to asbestos when she played as a child in the basement of a London council flat has received a six-figure payout after developing the incurable cancer mesothelioma. As a teenager Cheryl Marsh, 49, played in the boiler rooms in the basement of her parent's council flat in the Brecknock Estate, Islington.
Ignore HSE enforcement notice and pay
A company director and a building firm have become the latest to receive safety penalties for ignoring HSE enforcement notices
Working flat out and feeling fed up 
Millions of UK workers are likely to be suffering from depression and panic attacks because they are so stressed out by their jobs. This is one of the key findings of the latest 24-7 survey - a national research project conducted by the Work Life Balance Centre and the universities of Keele, Coventry and Wolverhampton.
HSE ‘failure’ on consultation angers unions
The decision by the government’s safety watchdog not to recommend a duty on employers to consult with safety reps has been condemned by the unions TGWU and Amicus.
Payout for artist after slip in pigeon poop
A London artist has secured £20,000 compensation following injuries sustained when she fell on wet pigeon excrement whilst walking under a railway bridge in Battersea in May 2003. Lois Matcham, aged 64, secured the damages with the support of her union UNISON, despite the injury not being work-related and her being a retired member.
HSE issues maintenance warning after council fined £125,000 over boy’s death
The Health and Safety Executive (HSE) has warned councils to ensure that they carry out prompt and effective repairs to communal areas of their properties, following the death of Ryan Dean, 13, on a stairwell that was allowed to remain in an unsafe condition for over six months.

At the Central Criminal Court (Old Bailey), the London Borough of Newham was fined £125,000 and ordered to pay costs of £6,000. The council previously pleaded guilty to a charge brought by HSE of failing to maintain adequately the communal areas of Walter Hurford Parade, Walton Road, London E12 – a council owned and maintained parade of shops and flats. 

HSE supports Workers' Memorial Day
Workers’ Memorial Day is commemorated to "remember the dead: fight for the living" and this year the Health and Safety Executive (HSE) officially marked the day by planting a tree in memory of those who have lost their lives or been injured at work. In 2005/6 there was a total of 212 fatal injuries at work and a further 146,076 people were injured due to poor health and safety procedure in the workplace.
HSE issues gas fitter warning after Barrow heating company fined over faulty boiler installation
The Health and Safety Executive (HSE) has warned Cumbrian businesses and residents to check that gas workers are appropriately accredited by CORGI before allowing them to carry out gas fitting or repair work.

The warning comes after a Barrow heating company was fined £2,000 and ordered to pay £2,732.00 costs after pleading guilty at Barrow Magistrates Court to two criminal charges brought by HSE over the faulty installation of a boiler at a property in Barrow by an employee who was not registered with CORGI.

HSE warns of the need for safe working practices - company fined £75,000 after death of workman
The Health and Safety Executive (HSE) has warned of the need to have safe working practices on construction sites. The warning follows the prosecution of a company after a fatal accident when a blocked concrete pump was being cleared.

Dawson Wam Ltd of Westoning Road, Greenfield, Bedfordshire was fined £75,000 and ordered to pay costs of £34,425 at Chester Crown Court after pleading guilty to a charge under the Health and Safety at Work etc Act 1974 that they failed to ensure the health and safety of their employees.

The court heard that piling rig operator 63 year-old Peter Roberts died on 10 May 2004, four days after an incident on the site of the Quinn Glass bottle manufacturing facility at Elton, Chester.

Dawson Wam Ltd was constructing 7,500 piles as part of the foundations. The process involved drilling a hole into the ground with the auger of a piling rig, pumping concrete into the hole as the auger was withdrawn and finally inserting reinforcement bars.

On the day of the accident there was a delay in the delivery of concrete to Mr Robert’s piling rig and concrete which remained in the flexible rubber hose used to connect a concrete pump to the rig began to harden, leading to a blockage.

After attempts to clear the blockage failed, it was decided to try using compressed air. The flexible hose was broken up into individual sections and at least two of these were blown out with compressed air without their ends being restrained. 
During the unblocking of the last section, the end of the hose whipped upwards and struck Mr Roberts on the head, causing fatal injuries.

HSE warns of the dangers of working on fragile roofs
"Everybody involved in planning and carrying out construction work has some responsibility for ensuring the health and safety of the workers. This case brings home the possible tragic consequences if they fail to do carry out their duties." HSE Deputy Chief Executive Justin McCracken said after the court imposed fines totaling £68,000.

The Health and Safety Executive (HSE) has warned companies of the need to make and implement proper risk assessments when working with fragile roofs. The warning follows the death of 28 year old Darren Brownbill.

Darren a scaffolder from Warrington died after falling through a fragile roof light while working on an extension to the warehouse operated by Unichem PLC on Walton Summit, Preston on 9 June 2003.
Elgin company fined after worker injured in fall on building site
The Health and Safety Executive (HSE) has reminded companies of the dangers posed by working at height. The warning follows an incident in which employee Gary Gray suffered serious head injuries after a fall. 

The employee was working at the Sun Gardens development in Sun Street, Thornaby-on-Tees, on September 29, 2005, when he fell approximately five metres down an open stairwell while ascending an unsecured ladder. He suffered injuries consisting of a fractured frontal bone, a broken nose and multiple fractures to his left wrist. 
HSE issues a reminder to the asbestos licensed industry
The Control of Asbestos Regulations 2006 were further strengthened on 6 April 2007 by the requirement that anyone who certifies premises to be safe to be re-occupied following asbestos work must be accredited. 

Regulation 20(4) of the Control of Asbestos Regulations 2006 now requires anyone who issues a site-clearance certificate to be accredited by an appropriate accreditation body as competent to carry out such work. The site clearance certificate requires that premises where licensable asbestos work has been carried out has been thoroughly cleaned and is safe for re-occupation. To demonstrate competence they must conform with the specified requirements in two international standards - ISO 17020 and ISO 17025. 

The United Kingdom Accreditation Service (UKAS) is currently the sole recognised accreditation body in Great Britain. 
HSE's machinery warning after Barrow company is fined £2,500
The Health and Safety Executive (HSE) has warned businesses to ensure that machinery is properly guarded. The warning comes after a 49 year old worker Douglas Moore lost the tip of his index finger when he was using a guillotine. 

Agrilek Ltd of Duke Street, Barrow in Furness were fined £2,500 and ordered to pay £1,811.65 costs at Barrow Magistrates Court after pleading guilty to a breach of Regulation 11(1) of the Provision and Use of Work Equipment Regulations 1998 following an incident on the 9 August 2006.

New CDM Regulations launched at industry stakeholder event 

The new Construction (Design and Management) Regulations (CDM 2007) were launched at an industry stakeholder event at St Pancras Station. Attending the event was the Minister for Health and Safety, Lord McKenzie and a cross section of senior representatives from the construction industry. The new Regulations have been developed through partnership between the Health and Safety Executive (HSE) and the construction industry and are expected to see a step change improvement in health and safety performance. 

Consultation on personal injury cases
The Department for Constitutional Affairs has published a new consultation paper on the process for civil claims, including those pertaining to personal injury.

Cases in the courts are assigned to one of three tracks, ie the multi-track, the fast track or the small claims track, depending on the amount of the claim and the complexity of the case.

The paper recommends no change to the small claims limits, including those for personal injury and housing disrepair claims, but does recommend that the fast track limit should be raised to £25,000.

The consultation paper also considers ways to improve the claims process for personal injury cases to make it more efficient.
It makes proposals for a new system built around the principles of:

· early notification of claims

· early admissions of liability

· the removal of duplication of work from the process

· actions to be taken within fixed time periods and with fixed recoverable costs.

Speaking at the recent annual conference of the Association of Personal Injury Lawyers, Lord Falconer, Secretary of State for Constitutional Affairs and Lord Chancellor, said, “If we are to achieve confidence in the delivery of justice, for the individual and for society, we need real reform. Reform which initiates a culture change. We must change the way cases are handled to make it more efficient.”

Commenting on the consultation, Trades Union Congress General Secretary, Brendan Barber, welcomed the decision not to increase the small claims limit and said, “Increasing the limit below which claimants are unable to claim back their legal advice costs would have meant that tens of thousands of workers injured or made ill through work would have been denied access to justice.”

The consultation period will end on 13 July 2007.

Mesothelioma mortality in Great Britain
The Health and Safety Executive (HSE) has published its latest statistical analyses of the British Mesothelioma Register, showing a rise in deaths from mesothelioma from 1968 to 2004.

The British Mesothelioma Register was established in 1967 and is widely referred to in a number of scientific papers. It is maintained by the HSE.

The aim of the new report was to produce updated descriptive statistics for the data contained in the Mesothelioma Register, particularly geographical analyses, using death data up to and including 2004.

The latest report shows that the annual number of mesothelioma deaths has increased from 153 in 1968 to 1969 in 2004.

The figures also compare the deaths of males and females from the disease and show that the proportion of deaths in women has tended to fall slightly over the last few years, from over 20% in the early 1970s to around 15% now.

The report, entitled Mesothelioma Mortality in Great Britain 1968 to 2004: Updated Analyses of the British Mesothelioma Register Incorporating Analysis by Geographical Area 1985 to 2004, can be accessed here.
World’s largest wave farm gets funding

The Wave Hub, the world’s largest wave farm, planned to be situated off the coast of Cornwall in South West England, has been approved for £21.5 million of funding.

The ambitious, “deep-sea electricity socket”, will be sited in the waters 10 miles off the Cornish coast, acting as “a giant extension cable connecting up to four innovative wave energy devices to the national grid”.

The hub will be connected to the mainland via an underwater cable that will come ashore at Hayle, Cornwall.

The investment of £21.5 million of funding was agreed recently by the South West of England Regional Development Agency (RDA) and means that the Wave Hub has the necessary £28 million needed to build it, subject to final government and EU approval.

The rest of the funding has already been secured.

There has been speculation that the project could generate £76 million a year for the regional economy, in that it would create at least 170 jobs and possibly hundreds more by creating a new wave power industry in South West England.

The Wave Hub could be built as early as next summer if ministers give it planning permission. A decision is expected by June 2007.

Further information on the Wave Hub, including an artist’s impression of the technology, can be accessed here.

Young person’s fingers and arm fractured on work experience

An engineering company has been fined for breaching health and safety legislation after a young person on a work experience assignment suffered fractures of the fingers and arm while using a drill.

The prosecution followed an investigation by the Health and Safety Executive (HSE) into an incident that occurred on 9 March 2005.

The young person from Rochester, Kent, was on a work experience assignment and was using a broaching drill to drill holes in a steel plate when his glove or sleeve was pulled into the machine.

The young person suffered five breaks to the left arm and fingers. The ulna and radius shattered, and he sustained a hairline fracture to the elbow, while his forefinger and ring finger broke.

Mr Malcolm Robinson, trading as Metalfab Engineering in Rochester, Kent was charged with breaching s.2(1) of the Health and Safety at Work, etc Act 1974 in that he failed to ensure, so far as was reasonably practicable, the health, safety and welfare at work of an employee.

Students on work experience placements are legally regarded as the placement provider's employees for the purposes of health and safety under the Health and Safety (Training for Employment) Regulations 1990.

Mr Robinson was fined £3000 and ordered to pay full court costs of £4043 at Chatham Magistrates’ Court.

Commenting on the case, Caroline Penwill, HM Inspector of Health and Safety, said, “This prosecution highlights the need for employers to ensure the risks to young people at work are properly assessed and controlled. Young people such as work experience students are likely to be inexperienced in the work environment and unaware of health and safety risks. Employers must provide adequate instruction and training, and check that it has been understood.”

Further information on young people at work is available on the HSE's website.

Warehouse closed by officers after safety breaches
Environmental health officers at Rochdale Metropolitan Borough Council recently found working conditions at a local warehouse so dangerous that they ordered it to close on the spot, and the company has now been fined £14,000.

On 30 September 2005, Rochdale Council health and safety inspectors arrived at the site of the warehouse at the Trafalgar Centre in Belfield Road and were faced with conditions that were so hazardous that immediate action was taken to close the warehouse to protect the workers at the site.

Inspectors were reportedly “horrified” to find that every available space in the warehouse was stacked with boxes as high as the ceiling.

Fire exits were either locked or obstructed, and many stacks of heavy bulky items had collapsed, with no safe means of getting in or out of the premises.

The inspectors witnessed employees climbing boxes and a fork-lift truck was operating in a very confined space, hitting stacks of goods. Furthermore, no risk assessment had been undertaken, despite the company having employed the services of an external health and safety consultant.

Drencol Limited of Rochdale pleaded guilty to four offences under health and safety legislation relating to failures to:

· protect the health, safety and welfare of employees

· provide and maintain a safe system of work

· undertake a suitable and sufficient risk assessment

· protect employees from a risk of injury arising from goods or stacks falling from a height.

The company was fined a total of £8000 and ordered to pay an additional £6000 in investigation and legal costs.

Judge Devan said the health and safety of employees was paramount and any breach was dealt with seriously, but he was imposing a more lenient sentence because the company had suffered the loss of a large contract as a result of the closure of its warehouse.

Corporate Manslaughter Bill welcomed
The law firm, Thompsons Solicitors, says that only a new Corporate Manslaughter law can “turn the tide of health and safety in favour of working people” and for this reason will welcome the new Government’s new legislation on corporate manslaughter.

The law firm was echoing recent calls by unions for higher numbers of prosecutions of employers by the Health and Safety Executive (HSE). Mick Antoniw, a partner in the law firm, says that the number of prosecutions will “fall still further”.

He said, “Reports that the HSE is planning to shed up to 350 jobs and cut spending by £8 million over the next 12 months brings home still harder the need for the Corporate Manslaughter Bill currently before Parliament.”

He added, “It is clear from Thompsons’ own investigations of workplace accidents, when we are instructed by injured or bereaved people, that employers are not being prosecuted and that enforcement notices issued by the HSE are not being adhered to.”

The law firm said that for these reasons, it will welcome the Government’s Corporate Manslaughter Bill.

Thompsons pointed out that while the legislation “doesn’t provide everything” wanted by unions and associated law firms, it does introduce remedial orders, a form of corporate probation, which will give the courts powers to force companies to take the steps necessary to prevent similar accidents occurring again.

A recent piece in The Observer pointed out that the Corporate Manslaughter and Corporate Homicide Bill had been “10 years in the making” but speculated that it could potentially still falter, following its recent defeat in the House of Lords, over the Home Office plans to exclude prisons, police cells and psychiatric hospitals.

The Bill is now back in the House of Commons for debate, where Home Office Minister Gerry Sutcliffe will attempt to effect a compromise to save the Bill.

New look for National Packaging Waste Database website
The National Packaging Waste Database (NPWD) website is to have a new look, as of the end of April 2007.

The NPWD is a web-based database supported by the Environment Agency, the Department for Environment, Food and Rural Affairs (Defra), the Scottish Environment Protection Agency (SEPA) and the Northern Ireland Environment and Heritage Service (NIEHS).

Developed by the Advisory Committee on Packaging (ACP), the system is available for use by companies obligated under the packaging regime, including reprocessors, exporters and compliance schemes.

The system allows businesses to submit electronic packaging recovery notes (ePRNs) and electronic packaging export recovery notes (ePERNs), and enables online data submissions.

As of the end of April 2007, the NPWD will have a new format. Users will find that NPWD has the look and feel that is the same as their own regulatory agency’s website.

For example, for compliance schemes, direct registrants, reprocessors and exporters based in England and Wales, NPWD will look like the Environment Agency’s website.

The NPWD has been rolled out in a number of phases. The first phase went live on 1 April 2006 and allowed the online submission of quarterly returns by reprocessors and exporters. Phase two went live on 1 February 2007.

NPWD provides the functionality of :

· online registration for producers registering directly with an agency

· online registration for compliance schemes

· issuing of ePRNs and ePERNs (since February 2007, ePRNs and ePERNs have been the only evidence the agencies will accept for the fulfilment of producers’ obligations)

· online submission of quarterly returns by reprocessors and exporters

· public register.

The website can be accessed here
Building site deaths dispute

An argument between construction union UCATT and the Health and Safety Executive (HSE) over the deaths of construction workers has come to a head, the BBC reports.

A report by the union, published to mark Workers Memorial Day on 28 April, suggests that prosecutions for deaths following construction accidents fell from 42% to 11% between 1998 and 2004.

However, it goes on, the number of workers killed in such accidents last year rose by 25%, stating that 504 construction workers died over a 6 year period to 2004. It also alleges "disturbing trends" in the level of fines.

The union's statistics have been disputed by the Health and Safety Executive (HSE). In a statement to the BBC, the HSE said that in the majority of cases inspectors took appropriate action, although it recognised that further improvements were needed.

The UCATT report points out that it often takes more than three years following the death of a construction worker before a company is brought to trial and convicted. It also claims that there are huge regional differences in the likelihood of a company being prosecuted.

Union leader Alan Ritchie described the failure of the HSE to prosecute as "profoundly shocking".

International Workers Memorial Day is intended to remember those workers killed at or by their work, including those killed by occupational ill health, and to commit to protecting those at work from harm. The theme for this year's event is "Health and Safety needs not just regulations, but also enforcement" and unions are asked to "remember the dead and fight for the living".
London fire highlights cylinder safety risk
The London Fire Brigade has highlighted its campaign for better controls over the storage of acetylene cylinders following a fire on 26 April 2007 at an industrial site in Deptford, southeast London.

The fire broke out in the early hours of the morning at a warehouse on Canal Approach in Deptford, causing major disruption to commuter train services and forcing as many as 200 residents from their homes.

According to the London Fire Brigade, a number of gas cylinders, including two acetylene cylinders, were reported at the scene of the fire, which caused substantial damage to the two storey warehouse.

A 200m hazard zone was put in place to ensure public safety, as some cylinders can explode when exposed to heat.

Acetylene presents a unique risk in comparison to all other bottled gases due to its instability, travelling up to 175m on exploding.

The brigade subsequently confirmed that the two acetylene incidents were not directly involved in the fire, and therefore has been able to move them to a safe location where they will continue to be cooled as a safety precaution.

The hazard zone has also been removed, and a smaller restriction zone for firefighters to work put in place.

Over 50 firefighters and 10 fire appliances attended the incident.

Employers urged to help staff stop smoking

The National Institute for Health and Clinical Excellence (NICE) has published new advice on the support that smokers should be offered in the workplace to help them quit smoking.

The new advice comes as workplaces in England prepare to go smoke free from 1 July 2007, and NICE says the new legal impetus creates an additional opportunity to help improve health by supporting those smokers who want to give up.

After 1 July 2007, smoking will be prohibited in virtually all enclosed public places and workplaces in England. Failure to comply will be an offence.

NICE does concede that employers are not legally obliged to help employees to stop smoking.

However, the organisation says that employers that do provide cessation support could reduce the risk of non-compliance with the law, as well as taking advantage of an opportunity to improve people's health.

NICE also points out the benefits employers will enjoy from reduced sickness absence and increased productivity.

Furthermore, the NICE guidance suggests that employers should allow staff who want to quit smoking time off, without losing pay, to attend stop smoking clinics.

The guidance also urges employers to put in place a specific policy on how to support employees who want to give up smoking, including information on where staff can go for help.

However, David Frost, the Director General of the British Chambers of Commerce, slammed the idea of employers footing the bill for the tackling of staff smoking habits.

He said, “The idea that businesses should pick up the tab for an individual’s tobacco addiction just shows how far removed from the economic reality of the workplace NICE is. If people have a problem with tobacco dependence it is up to them to sort that out, but not during working hours.”

Further information about NICE, including its guidance, can be accessed at www.nice.org.uk
Findings on workplace transport consultation
The Health and Safety Executive (HSE) has published a summary of the findings of its public consultation, launched in June 2006, on transport in the workplace.

The focus of the consultation, which closed on 22 September 2006, was on the proposal by the Health and Safety Commission (HSC) to introduce a route map for workplace transport.

The HSE says the purpose of the route map is to provide easy access to information describing the basics of what employers need to do to manage their workplace transport operations safely.

The route map will also be designed to:

· direct the seeker to suggestions for practical improvements in the key areas

· provide a framework in which employers and workers can understand the role of the existing workplace transport-related regulations and guidance

· provide the basis for an easy system of reference.

The HSE says the intention was not to duplicate or replace good useful guidance but rather to provide clear links from the route map to the existing guidance and only produce new guidance where important gaps are identified.

The initial findings of the consultation were that:

· 83% of those who responded were in favour of the approach suggested

· a small proportion thought the HSE was not going far enough and an equally small proportion thought the proposals were excessive

· the medical issues generated most concern with 56% of respondents saying that more information is required

· only 40% of respondents believed that workers understand their responsibilities

· the name “route map” was received less than favourably, with only 59% believing that it explains clearly what is meant.

The full summary document can be accessed at www.hse.gov.uk/consult/condocs/routemap.pdf.
Reducing MSDs in the workplace

Researchers at Loughborough University have produced a new research report for the Health and Safety Executive on a staged approach to reducing musculoskeletal disorders (MSDs) in the workplace.

The report points out that MSDs remain the most common form of occupational ill-health in Great Britain.

Recent research by the authors involved the development and evaluation of a new approach to reducing MSDs. The authors applied a model from health psychology, the stage of change model, to develop interventions more closely matched to the worker and the manager.

The stage of change model identifies various steps in modifying problem behaviour, starting with initial resistance to change and ending with the maintenance stage where changes which have been initiated are consolidated to avoid relapse.

Twenty-four specific interventions were monitored within a variety of organisations for up to six months.

The report concluded that tailored interventions, which were matched to the stage of change, were found to be more effective in:

· promoting risk awareness

· promoting behaviour change aimed at reducing risks

· reducing self-reported musculoskeletal discomfort in a number of body areas.

The latest study describes a longer term follow-up at 15 months, post-intervention and at 20 months, post-intervention, to ascertain whether the improvements seen at 6 months persisted in the longer term.

The results show that the benefits in behaviour change and symptom reduction do persist over a longer period of follow-up and tailored interventions were found to be more effective in promoting behaviour change and reducing self-reported musculoskeletal discomfort over a 20 month follow-up period.

The researchers have concluded that scope exists for improving the success of interventions by tailoring advice according to the stage of change, in order to increase the uptake, implementation and maintenance of risk-reducing measures.

RR545: A Staged Approach to Reducing Musculoskeletal Disorder (MSDs) in the Workplace can be accessed here.

Help promised to improve homes’ energy efficiency

The Housing Minister, Yvette Cooper, has announced that most first-time buyers purchasing a home with an “E, F or G” energy rating could benefit from grants to help improve the energy efficiency of their homes.

Energy Performance Certificates (EPCs), setting out A–G energy ratings for homes similar to consumer-friendly fridge ratings, will be part of home information packs (HIPs), which will be required for all homes being marketed from 1 June 2007.

According to the Department of Trade and Industry, subsidies of between £100 and £300 will typically be available from energy suppliers to help fund the costs of insulation and other energy efficiency improvements.

In addition, some first-time buyers could be eligible for government grants of up £2,700.

The Government says it wants to go further to make it easier for homebuyers to access grants for energy efficiency measures, linking them to new EPCs.

In a recent speech on HIPs, Yvette Cooper said she would be hosting a major meeting of energy suppliers, local authorities and the Energy Savings Trust (EST), to develop new measures to help homeowners implement the recommendations in EPCs.

The meeting could result in one-stop shops where homeowners, after receiving their energy ratings, could access grants and get reliable quotes at the same time to carry out improvements needed.

The minister said, “We want homebuyers with poorly rated homes to be able to get extra support…. Average homebuyers purchasing E, F or G rated homes should be able to qualify for £100–300 support to help with better insulating their homes. Depending on their personal circumstances or the nature of the improvements needed, they may be able to get even more help.”

For further information on the subject, tel: 020 7944 4400.

New carbon campaign launched

The Prime Minister and the Environment Secretary, David Miliband, have announced their support for a new campaign to help people cut personal carbon dioxide emissions.

Backed by eight major UK companies, the campaign, which runs with the slogan We’re In This Together, aims to provide people with both ideas for behavioural change and practical solutions to reduce household emissions by one tonne over three years.

The eight companies are B&Q, Barclaycard, British Gas, Marks & Spencer, O2, Royal & SunAlliance, BSkyB and Tesco, which are providing products, services and advice to make it easier for consumers to reduce carbon dioxide emissions.

The campaign has been designed to build over three years and more brands are set to join the campaign throughout 2007, including HSBC and National Express.

Other supporters of the campaign include the Energy Saving Trust, the National Consumer Council and the Church of England.

The campaign website at www.together.com gives information about products and services offered and invites people to sign up electronically and be part of the effort to meet the targets set by the campaign.

The campaign is spearheaded by the Climate Group, a non-government organisation created to act as a catalyst between business, state and civil groups to tackle climate change.

Refuse collector awarded compensation

The law firm, Thompsons Solicitors, has announced that it has secured compensation for a refuse collector, claiming that the man walked 30 miles in ill-fitted boots causing an injury to his foot.

The solicitors say that the refuse collector was provided with a pair of ill-fitted boots by his employer and subsequently developed plantar fasciitis, a painful inflammatory condition of the heel of the foot.

Mr David Evans, 42, of Oldbury, brought the case with the help of his union, GMB, and Thompsons Solicitors, after the law firm said the local council “appeared to ignore his request for proper fitting boots in order to do his job”.

For health and safety reasons, refuse collectors are required to wear boots which help them to protect their feet.

According to Thompsons, although Mr Evans was provided with a new pair of boots, he quickly realised that they did not fit him properly and after two days and around 30 miles of walking, he returned the boots and requested replacements.

None were available and for the next four months Mr Evans worked in a pair of training shoes until a new pair of boots was eventually provided.

Thompsons initially obtained medical evidence from a GP who said that the ill-fitting boots had caused plantar fasciitis.

Subsequently, the law firm says, a further report was obtained from a consultant podiatrist which again said that the boots were the cause of the condition.

Mr Evans was awarded damages of £3000. The council has not admitted any liability.

Copyright

Readers are reminded that links within this digest are subject to 

HSE copyright restrictions
The London Health and Safety Group is not responsible for the contents or reliability of linked websites and does not necessarily endorse the views expressed in them. The London Health and Safety Group has no control over the availability of the linked websites.
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