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The London Health and Safety Group
Newsletter – March 2007
Welcome back to the next edition of the London Health and Safety Group’s Newsletter.

Please feel free to direct identify any positive changes you would like to see through the secretary email address secretary@londonhealthandsafetygroup.org at our new website www.londonhealthandsafetygroup.org.

Your LHSG needs your help

Please can you donate a small amount of time each month to be part of helping to shape your LHSG. If you can please contact the secretary on the above email. All help gratefully received.
[image: image1.jpg]IN CASE OF FIRE
BREAK GLASS





The LHSG Funny
News
Partners for Better Health at Work Newsletter from HSE
March 2007 edition of this newsletter for occupational health professionals now available.
Hammering home health and safety
This free event for small businesses will provide an introduction to health and safety. This collaborative event between the Health and Safety Executive and eight London local authorities is aimed at providing small businesses with essential and up to date information. Location: London Date: 28th Feb 2007.

CDM Regulations events
A variety of construction events around the country to help you with the new CDM regulations:

· Working Well Together (WWT) Seminar to discuss the new CDM Regulations, events in Cambridgeshire on 13th & 20th March. 

· CIOB Seminar, 20 March, Aberdeen, to inform all construction personnel of the changes and roles of all parties within the new regulations 

· Birmingham Health, Safety and Environment Association (BHSEA) Construction (Design & Management) Regulations 2007 Event, 16 May 2007, West Midlands. Aimed at all levels of Dutyholders in the Workplace. 

Safety and health practitioner awards 2007
Promoting best practice and excellence within the health and safety sector. HSE is delighted to support the programme. The awards will focus on rewarding safety initiatives in six industry sectors:

· construction 

· manufacturing 

· local authority 

· healthcare 

· transport and logistics 

· utilities 

HSE refutes attack on safety record
Justin McCracken, HSE Deputy Chief Executive, has responded to recent media coverage of the Health and Safety Executives safety record.

Reporting of workplace accidents under RIDDOR
This study investigated the under-reporting of accidents to HSE by matching patients attending the Royal Liverpool University Hospital with cases reported to HSE. The largest number of reportable accidents was from occupations connected with the construction industry, both labouring and trades. Sales assistants and unqualified nursing assistants were also prominent. Reporting rates varied between sectors: local and central government had the highest reporting rate; the three lowest were catering/repairs, distribution/hotels and other manufacturing. The comparison with accidents actually reported to HSE suggested that the main reason accidents were reported was time lost from work and that other factors were ancillary. Major injury and reduced duties on their own were largely ignored when accidents were reported, however major injury in conjunction with time lost increased the likelihood that accidents would be reported. Overall 30% of reportable accidents from the study were reported to HSE. Self employed workers were poor at reporting accidents, with a reporting rate of 12%, compared with 32% for employed workers. Report number RR528.

Healthy workplace solutions workshop
Government ministers agree that reducing sickness absence and improving staff health is key to improving efficiency and service delivery across the public sector. This free one-day workshop for HR directors and health and safety practitioners in the independent healthcare and care sectors to help you improve productivity as well as dealing with internal organisational issues that may cause work-related stress. Location: London, Date 8th March 2007.

HSE newsletter
The newsletter keeps you informed, with the emphasis on helping you to comply with the law and run a profitable, healthy and safe business. In this issue:

· how the cockling world has cleaned up its act since the Morecambe Bay tragedy 

· the importance of moving goods safely 

Workplace transport hazards
This report summarizes the findings of a questionnaire survey about the knowledge of the hazards associated with workplace transport in industry. It is anticipated that this information will make a significant contribution to HSE’s workplace transport priority programme information base. Providing a baseline of knowledge against which future activities may be evaluated. This will help to encourage more focused interventions, through supplying the foundations that will allow HSE to assess the impact of awareness raising campaigns related to workplace transport hazards. Research report RR523.

NG Bailey calls for help over video nasty

M&E contractor NG Bailey is working with industry trade bodies to investigate whether dangerous stunts revealed on the internet site YouTube are evidence of an emerging trend in the industry. 

The firm is in talks with the Major Contractors Group (MCG), the Electrical Contractors Association (ECA) and the Heating and Ventilating Contractors Association (HVCA) over the pictures, which show workers in NG Bailey clothing setting light to each other. 

Mark Andrews, the chief executive of NG Bailey, said: “The number of Jackass-style videos coming to light within the industry seems indicative of a wider problem. The objective is to assess the impact this growing societal trend may be having on health and safety within construction.” 

The contractor has promised to share its findings in order to stamp out the trend. Its internal inquiry into is expected to last several weeks.

The scandal erupted two weeks ago after videos of workers setting light to one another surfaced on YouTube. The NG Bailey logo was visible on jackets. A similar website, www.28dayslater.com, carries images of people climbing cranes after they had broken into construction sites. 

The YouTube videos were viewed more than 17,000 times and the story received widespread media coverage. Morrisons has suspended its relationship with NG Bailey even though the site featured was not one of theirs. It is the only client to have reacted in this way. 

A spokesperson for the MCG confirmed that NG Bailey had been in contact, and said it would be looking into the issue: “The group wants to know the extent of this. It’s not yet clear that it is an industry-wide problem, but we will be happy to share our findings.” 

The HVCA declined to comment. The ECA confirmed that it was working with NG Bailey and said “we utterly condemn this behaviour”. 

Big fines after fall injures student
Two partners at a building firm in Dover have been fined £10,000 each after an accident left a teenager with a fractured skull and a brain haemorrhage. 

Peter Swinbourne and Nicholas Rawlins, who traded jointly as Dover Building and Property Maintenance based at in Dover, were prosecuted under Section 2(1) of the Health and Safety at Work etc Act 1974 following the incident which took place in Folkestone Road, Dover on 2nd October 2006.

The Health and Safety Executive said Martin Sankey, 16, from Dover was working for the company to gain experience while on a college bricklaying course. On his second day he was asked to clear some materials from the second floor of the development, on the site of a former hotel. 

As Mr Sankey was on the second floor, he blacked out and fell through the hole of a lift well that was under construction. He fell almost 5.9 metres to the ground floor, suffering a fractured skull, a brain haemorrhage, facial and leg injuries and extensive bruising. 

The HSE said that if a basic temporary guard had been constructed around the lift well, work could have carried on in the area unhindered as well as protecting workers like Mr Sankey who were passing through the area. 

Swinbourne and Rawlins both pleaded guilty to one breach of Section 2(1) of the Health and Safety at Work etc Act 1974 at yesterday's hearing. The two men were fined £10,000 each and ordered to pay £1,290 each in costs.

Faulty points blamed for train crash
Network Rail offer unreserved apology after bolts are found to be missing on points in Cumbria

Vital parts from a set of points near the Cumbria train crash site were missing according to a report from the Rail Accident Investigation Branch.
Investigators found three faulty stretcher bars. One had nuts and bolts missing and two were fractured. 

The bars join moving rails, keeping them a set distance apart. 

Network Rail chief executive John Armitt offered an “unreserved apology” and said Network Rail was "devastated" by the report.

The RAIB report said that the points were the immediate cause of the derailment and there was no evidence they have been wrenched free. 

It said that one of the stretcher bars could have been fractured before Friday night's West Coast Main Line crash and one possibly after 

The problem echoes the causes of the Potters Bar rail crash in 2002 when vital bolts were also found missing from the points. 

The Virgin London to Glasgow traine derailed at Grayrigg on Friday killing one person seriously injuring eight others. 

Whitechapel collapse

Demolition contractors have cleared the debris from a site in East London after a building collapsed last week. Commercial Road was reopened yesterday following clearance work carried out by contractors that included Keltbray.
The four storey building collapsed last Tuesday afternoon, injuring 11 people. Although refurbishment work was being carried out on the block local reports have claimed the cause of the accident was more probably due to an overloading of stock in the upper floors by the clothing import firm that occupied the block. 
Colin Jackson, managing director of Essex-based building surveyor Regional Building Control, told BBC London: "We don't think the collapse was due to the building work that was taking place and being supervised by us.
"Our initial assessment of the site suggests that the collapse was due to the gross overloading of the upper floors. With so many boxes being stored on those floors, the collapse could have happened at any time."
Proposal to protect vulnerable workers from rogue companies

DTI launches consultation on protecting agency workers as two pilots projects to educate vulnerable workers are announced

The Department of Trade and Industry has launched a consultation on measures to protect agency workers from exploitation by rogue companies.

Under the proposals, workers will be educated on UK employment rights and warned of unscrupulous practices before they enter the country. Workers will also be given the right to withdraw from accommodation, transport or other services provided by an agency without any detriment to their position. 

The government has announced two pilot projects in London and Birmingham to educate “vulnerable workers” on their employment rights. It has also eased some of the administrative burden on agencies in a bid to divert more funds towards workers. 

Jim FitzPatrick, employment relations minister, said: “Many agency workers choose temporary positions as it fits their lifestyle and allows them to choose their working pattern. The government’s focus in this consultation is on those agency workers who are vulnerable, to make sure they know their rights.”
Groundworks firm fined £3500 after drilling accident
Livingston firm Consolidate is fined for health and safety breaches following accident on drilling rig

Scottish groundworks firm Consolidate has been fined £3500 for health and safety breaches following a drilling accident in May last year.

Livingston-based Consolidate pleaded guilty to safety breaches in Edinburgh Sheriff’s Court on Friday. The case followed an accident to an employee, who sustained multiple fractures to both arms and a broken elbow after becoming entangled with the drill string on a drilling rig.

HSE inspector Hazel Yuill said: “This was a particularly nasty accident and could have been totally avoided if the correct health and safety procedures had been followed.” 

“The HSE welcomes the fine and hopes that it will act as a stiff reminder to all companies using drilling equipment and other heavy machinery that they are responsible for ensuring the safety of their employees. They should act before it’s too late.”

Unlawful killing verdict on Laing O'Rourke site
HSE may pursue criminal prosecution after jury finds that Kieron Deeney was killed unlawfully when he fell through a hatch.
Laing O’Rourke may face a criminal prosecution by the HSE after an inquest jury returned an “unlawful killing” verdict on the death of a steel worker. 

Steel fixer Kieron Deeney died on site in 2004 when a hatch cover gave way, causing him to fall 40 feet to his death. The court was told the access point was only covered by a piece of plywood, fixed with two nails.

The verdict, given at Poplar Coroner’s Court, means that the HSE will now decide whether to bring a criminal prosecution against Laing O’Rourke under the Health and Safety Act 1974. 

Kieron’s widow Jennifer said: “The coroner’s inquest into the death of my husband has been a very painful event. How many other families will need to suffer before sufficient action is taken to prevent these accidents from happening?” 

New EU plan for 25% drop in accidents
The European Commission has adopted a new five-year strategy for health and safety at work, with the aim of cutting work-related illness and accidents by a quarter across the EU.

According to a Commission source, during the period 2002 to 2004, there was a 17% reduction in fatal accidents and a 20% fall in accidents leading to absence from work of three days or more.

However, the European Commission says that despite these improvements, progress has remained “uneven” across different countries, sectors, companies and categories of workers.

Changes in working life are leading to new occupational risks, while certain workplace illnesses are on the rise. For instance:

· specific illnesses on the rise include musculoskeletal diseases, eg back pain, joint injuries and repetitive strain injuries, and illnesses caused by psychological strain

· small and medium-sized enterprises are said to be particularly exposed, accounting for 82% of all occupational injuries and 90% of all fatal accidents

· sectors such as construction, agriculture, transport and health all present higher than average risks of accidents at work, while young workers, migrants, older workers and those with insecure working conditions are disproportionately affected.

The new strategy sets out a series of actions at European and national levels, including:

· improving and simplifying existing legislation and enhancing its implementation in practice through non-binding instruments, eg exchange of good practices, awareness-raising campaigns and better information and training

· defining and implementing national strategies adjusted to the specific context of each Member State

· mainstreaming health and safety at work in other national and European policy areas, such as education, public health and research

· identifying and assessing potential new risks through more research, exchange of knowledge and practical application of results.

Further information about the strategy can be accessed here.

Prosecution of roofer and client
A Leeds-based roofer and a firm of Cleckheaton property developers were recently prosecuted after a Health and Safety Executive (HSE) inspector found a group of workers risking serious injury as they dismantled a roof.

The roofer and his two employees were working at the former Polar Garage in Wombwell Lane, Barnsley, using no form of edge or other protection to prevent them falling.

The roofer, Michael Allinson, pleaded guilty on 22 February 2007 in Barnsley Magistrates' Court to a charge under regulation 6(3) of the Work at Height Regulations 2005. Allinson had failed to take suitable and sufficient measures to prevent workers falling a distance liable to cause personal injury prior to work starting at the site.

Lakeland Property Consultants and Management Company Ltd, the client for the work, pleaded guilty to a charge under regulation 10 of the Construction (Design and Management) Regulations 1994 for failing to ensure a health and safety plan was in place that took account of all the risks involved, eg work at height, prior to work starting on site.

Michael Allinson and Lakeland Property Consultants and Management Company Ltd were each fined £1500 and ordered to pay costs of £315.

John Rowe, the HSE Inspector, said, “Unfortunately there had been no planning as to how the work was to progress and these roofers were relying entirely on the thin steel beams beneath the sheets to bear their weight as they moved across the roof — they had to walk along the line of bolts they could see in the roof sheets. One false step either side of the bolts could have been fatal.”

The dangerous situation was compounded because there was nothing to stop anyone falling from the edge of the building or from the edge created internally by the removal of roofing sheets.

Directors must meet the health and safety challenge
Directors have to take the lead in managing health and safety in their companies, a national conference organised by the Royal Society for the Prevention of Accidents (RoSPA) will be told later this year.

The "Directors’ Health and Safety Responsibilities Conference", sponsored by Royal Mail, will be held at the Gallery Suites, NEC, Birmingham, on 22 May. It runs alongside Safety & Health Expo — Europe’s leading annual health and safety exhibition. The keynote speech will be made by Lord McKenzie of Luton, Parliamentary Under Secretary of State at the Department for Work and Pensions.

Roger Bibbings, RoSPA Occupational Safety Adviser, said: "We are organising this event to help directors deal with the increasing health and safety challenges facing Britain’s businesses. Experience gleaned from disasters and from work on risk management and good governance in high performing companies, shows board-level directors have a key role to play in ensuring their organisations have effective health and safety management systems and culture."

RoSPA has called for much clearer guidance on the health and safety responsibilities of directors and the practical steps they should be taking to demonstrate clear leadership in this area. The Society also wants to see companies reporting publicly on their health and safety performance.

With a new corporate manslaughter law imminent, and the Health and Safety Executive revising its guidelines for board members, RoSPA said that the conference would be a timely reminder of what directors "need to feel, think, know, understand and do" to ensure high levels of safety performance.

National experts will guide conference delegates through issues including the threat of prosecutions, the corporate manslaughter law, HSE guidelines and duties to report on health and safety performance.

Copyright

Readers are reminded that links within this digest are subject to 

HSE copyright restrictions
The London Health and Safety Group is not responsible for the contents or reliability of linked websites and does not necessarily endorse the views expressed in them. The London Health and Safety Group has no control over the availability of the linked websites.

Page 1 of 15

[image: image2.jpg]