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The London Health and Safety Group

Newsletter for February 2007
Welcome back to the next edition of the London Health and Safety Group’s Newsletter.

Please feel free to direct identify any positive changes you would like to see through the secretary email address secretary@londonhealthandsafetygroup.org at our new website www.londonhealthandsafetygroup.org.

Your LHSG needs your help

Please can you donate a small amount of time each month to be part of helping to shape your LHSG. If you can please contact the secretary on the above email. All help gratefully received.

Furthermore any person or organisation wishing to sponsor LHSG meetings please contact the group secretary on the above email address.

Finally if you have outstanding subs please ensure you settle your account. The group can only operate through the subs you provide.
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The LHSG Funny
News
HSE board meeting 7th February 2007
The agenda and papers for the HSE board meeting, held on the 7th February 2007 in the Hope room, Rose Court, are now available.

Read the agenda.
Workplace transport hazards
This report summarises the findings of a questionnaire survey about the knowledge of the hazards associated with workplace transport in industry. It is anticipated that this information will make a significant contribution to HSE’s workplace transport priority programme information base. Providing a baseline of knowledge against which future activities may be evaluated. This will help to encourage more focussed interventions, through supplying the foundations that will allow HSE to assess the impact of awareness raising campaigns related to workplace transport hazards. Research report RR523.
Local authorities newsletter
The February 2007 addition of the newsletter from HSE’s Local Authority Unit is now available for download. This newsletter covers a variety of items that will be of interest to our local authority partners.

Impact of the work at height regulations
The Work at Height (WAH) Regulations were introduced in Great Britain on 6 April 2005. The impact of the new regulations needs to be evaluated to meet both formal European Commission and Health & Safety Commission (HSC) requirements and in order to guide future policy. In addition, the HSC decided to evaluate the impact of the removal of the two metre rule for construction work, which was repealed by the WAH Regulations. Research report number RR521
Bring a smile to safety training
Health and safety is not exactly a laughing matter but the NAPO DVD uses humour to get serious messages across. A series of short animated films feature the character NAPO coming to terms in his own unique way with health and safety in the workplace. Extracts from the DVD are now available to watch.

Forthcoming health and safety regulations in 2007
The Health and Safety Executive (HSE) is committed to helping business and other stakeholders adapt to changes in occupational health and safety law and practice. In February 2005, HSE decided to implement changes that arise from within the UK on only two dates each year. We have extended this to legislation arising from Europe, wherever it is in our control to do so. This statement lists the regulations that commence during 2007.

Guidance on genetically modified organisms
The Health and Safety Executive (HSE), in conjunction with the Department for Environment, Food and Rural Affairs (Defra) and the Scottish Executive Environment and Rural Affairs Department (SEERAD) has prepared the Compendium of Guidance in consultation with the Scientific Advisory Committee for Genetic Modification (Contained Use) (SACGM). SACGM provides technical and scientific advice to the UK Competent Authorities on all aspects of the risks posed to human health and the environment regarding contained use activities with genetically modified organisms (GMOs).

Incident investigation
General guidance on how HSE selects incidents for investigation under breaches of section 3 of the Health and Safety at Work etc Act 1974.

Index of Harm
The Index of Harm is an attempt to solve two difficulties that face the consideration of priorities across the Health and Safety Executives’ activities as a whole. The first difficulty is that the events HSE are concerned to prevent are extremely various in the nature, seriousness, onset and duration of their consequences. The second difficulty arises because the numbers of cases, even when converted to some common scale, do not, on their own, determine intervention priorities.

This reports details the study that took place to develop a knowledge-based system for programme managers to enable them to assess preventability/dependency factors in the Index of Harm framework, in order to allocate HSE resources effectively.

Construction infonet newsletter
Construction infonet newsletter for January 2007 is now available. This is a bulletin for clients, designers, contractors and health and safety specialists in the construction industry.

Ladders - three points of contact
When climbing or working from a ladder or stepladder, three points of contact should be maintained. A recent media story has highlighted the need to clarify this term which appears in our guidance leaflet INDG402.

High tensile bolt connections on tower cranes
Technical alert about the importance of the correct installation of high tensile bolt connections on tower cranes. This alert is supplementary information to the safety alert on the use of tower cranes issued on 17 October 2006.

Behavioural and social sciences
A scoping study to investigate the feasibility and potential market for an HSE e-learning tool on work-related violence. The purpose of the e-learning tool would be to raise awareness of the risks and good practices associated with managing violence at work. The tool would be based on existing HSE guidance and could be linked to the HSE web pages. HSL/2007/01
Managing human performance
Human factors are environmental, organisational and job factors as well as human and individual characteristics which influence behaviour at work and can affect health and safety. Human factors has been “operationalised” as a list of key topics. Each of the topics gives you access to briefing sheets, extracts from an inspectors toolkit and other useful resources.

These topics are particularly relevant to major hazard industries, eg. chemical processing, refineries, offshore, nuclear and rail. Many of these topics and the guidance provided will also be relevant to non-major hazard industries, such as manufacturing and healthcare.

Manufacturing sector conference
Leadership ‘It starts at the top’. The programme has been designed to show business leaders how to improve health and safety through leadership. The conference is aimed at business leaders within the manufacturing industries, trade associations, employers’ associations, trades unions and training councils. Location Derby, Date 29 March 2007.

Worker consultation and involvement
There is strong evidence to suggest that involving the workforce in health and safety matters has a positive effect on health and safety performance. This topic inspection pack is designed to help staff in HSE and Local Authorities to:

· understand what is meant by “worker involvement”; 

· understand the legal requirements to inform and consult workers, along with the policy position on enforcing those requirements;  

· determine when discussion of worker involvement is appropriate; and 

· promote the benefits of involving workers. 
Tower cranes from Falcon Crane Hire LTD prohibited
This week the Health and Safety Executive (HSE) served a Prohibition Notice on Falcon Crane Hire Ltd of Shipdam, Norfolk which required them, with immediate effect, to take out of service all tower cranes in their fleet which have not been subject to a thorough examination by an independent competent person.

Vibration emission on road breakers
The measurements in this report have been made along side a project to investigate the declared noise emission of road breakers and how this relates to real use noise levels. Six road breakers were acquired for testing for the noise project. The opportunity was taken to revisit the investigation described in Ward (1998), on a smaller scale, but this time taking simultaneous triaxial vibration measurements on both handles of the machines where possible, during both the emission and in-use operations of the six tools.

Objectives

The work described here had four main objectives:

1. To collect vibration emission data in terms of total values as well as highest axis data and compare these data with the manufacturers’ declared emission values. 

2. To compare vibration emission values measured at HSL with vibration magnitudes also measured by HSL under real operating conditions and to consider the factors which influence the magnitudes measured. 

3. To provide feedback for the relevant standards committee responsible for the revision of EN 28662-5. 

4. To provide HSE with information regarding point 2 above, so that it can better inform users and suppliers of machines of the worth of vibration emission data for the purposes of estimating vibration exposure 

Workplace health and safety survey programme
The HSE is planning to conduct a programme of large-scale workplace surveys during the period 2005-2015, in order to study the state of health and safety in Britain’s workplaces. This survey is intended to take a leading role among the range of sources used by HSE to assess the progress towards government targets set for health and safety at work 

This report describes BMRB’s experience of the workplace health and safety survey dress rehearsal, detailing our processes, describing lessons learned and making recommendations for the planning of the main survey.

Liverpool city centre crane collapse
On a David McClean Ltd construction site at Colquitt Street, Liverpool city centre, a JASO J138PA luffing jib crane on hire from Falcon Crane Hire Ltd collapsed.

Nanotechnology
Update of the progress on nanotechnology issues in HSE/HSL is now available to view. This report is in response to a requested by the Health Sciences Information Group (HSIG) in February 2006.

HSE’s Corporate Science & Analytical Services Directorate (CoSAS) has oversight of science within HSE and has responsibility for taking forward science issues that cut across industry sectors. In discharging this function we have identified, and reported to the HSC (April 2004, HSC/04/42), that nanotechnology could have a substantial impact on health and safety in the workplace.

Revitalising procedures for major hazards
Guidance for employers responsible for major hazards on how to develop procedures that are appropriate, fit-for-purpose, accurate, ‘owned’ by the workforce and, most of all, useful. It covers offshore and onshore oil, gas and chemical installations; will also apply to railway operators and nuclear installations, and is also relevant to non-major hazards industries.

This guidance is intended to provide practical help for managers, supervisors and others in the chemical and petrochemical industries who are involved in designing, using, checking and reviewing safe working procedures for safety-critical tasks or safety-related activities or processes. It will also help operators and safety representatives who are involved - as they should be - in helping draw up or review procedures.

5 reports on horizon scanning
5 short reports have been added to the horizon scanning website, on topics such as recycling, obesity, nanotechnology, keyboards at work and flexible working patterns.

Ladder was wrong option for firm's work at height
LCL Electronics Ltd of East Goscote Industrial Estate, East Goscote, Leicester, has been prosecuted for breaching the Work at Height Regulations 2005 in the circumstances of an accident in which a contractor working on its behalf fell 3m from a ladder he was using and fractured his wrists.
The accident occurred during April last year, the project comprised the installation of an extraction system at the company's premises, investigation established that the work had been neither risk assessed nor adequately planned.
LCL was fined £1,500, with costs of £5,438, at Loughborough Magistrates Court, HSE advises following the guidance at http://www.hse.gov.uk/falls/index.htm for the correct approach to tackling work at height. 
Comment:
"Although this was a nasty injury, it could easily have been a lot worse - every year people working at height lose their lives or suffer serious injury, people have been killed or left disabled from shorter falls from this. Employers need to ensure that work is properly planned for. Had the company assessed the work the ladder would have been identified as unsuitable for the task. Companies need to be aware of the risks of working at height and need to ensure that any work carried out has been properly planned - including carrying out a risk assessment.

There are some very simple steps that need to be taken before carrying out any work at height: 

1. Plan the work in advance including how you will gain access and how will you prevent falls; 
2. Implement the control measures identified in the plan e.g. hire in a cherry picker, protect fragile surfaces; 
3. Supervise the work so that the plan is followed and the safety measures are used. 
Every job is different and you need to go through these steps every time. These precautions are not new and HSE has produced lots of guidance which is freely available on the website.
Firms need to ensure they have devised a proper method for doing the job - some employers clearly need to raise their game to stay on the right side of the law."- Leicestershire HSE Principal Inspector.

Workplace transport death at Kent timber yard
It is reported that an employee of Champion Timber Ltd has died following an industrial accident at its Edenbridge, Kent, premises. 
The accident occurred last week, according to the account the deceased succumbed to head injuries after being struck by a forklift truck.

Proprietors of construction company fined
The 2 partners who operate a property maintenance company, Dover Building and Property Maintenance of Martin Mill, Kent, have been fined £10,000 each and ordered to pay £1,290 costs by Folkestone Magistrates after admitting breaching a duty owed to an employee under S.2(1) of the Health and Safety at Work etc Act 1974 in the circumstances of an accident to a 16-year-old.
On 2nd October 2006, in Folkestone Road, Dover, the accident victim was working for the company to gain experience while on a college bricklaying course, and on his 2nd day he was asked to clear some materials from the 2nd floor of the development on the site of the former Webbs Hotel, but he blacked out and fell through the opening created by a lift well that was under construction. He fell almost 6m to the ground floor, suffering a fractured skull, a brain haemorrhage, facial and leg injuries and extensive bruising.
The accident could have been prevented with the use of a temporary guard positioned around the lift well.

Comment:
"The construction industry continues to have a poor record regarding falls from height, which dominate the accident statistics despite a major effort by the industry and the HSE.
Any weakness in the system of work or controls used to prevent falls can lead to dramatic and life threatening accidents. If those in control fail to insist on a high standard at all times then accidents will continue to occur.
It is particularly ironic that _____'s accident occurred when he became ill and collapsed but both _____ and other workers on the site were equally likely to fall from an unprotected open edge by a slip or a trip.

The level of fine awarded against the partners shows how seriously the Court viewed this failure to look after a completely inexperienced young person but illness at work is probably more likely to involve older workers.
This accident was totally preventable in that a very basic timber or scaffold edge protection barrier would have prevented anyone working near the lift well or moving past it from falling." - HM Inspector of Health and Safety.

Water at work - better hydration in the workplace
A number of prominent organisations are partnering Unison's Water@work, an initiative promoting the benefits of drinking tap water in the workplace.
The Policy officer of one partner organisation, The Chartered Institute of Environmental Health (CIEH), sums up the necessity and benefits succinctly: “Water and good hydration are essential for healthy workplaces and workers.  Under the Workplace Regulations 1992 employers must provide an adequate supply of wholesome drinking water for all people at work in the workplace. Businesses should make this readily available – and we encourage them to do so.”
The Chief Executive at Water UK comments: “Good hydration is critical for our well-being, and yet the understanding of the important role that the nation's tap water can play in boosting workplace health is poor. Good hydration can help improve concentration, reduce headaches, and stop feelings of tiredness, anxiety and irritability. It can also help prevent many minor health complications that lead to lost productivity and absence from work.
Water UK is delighted to support UNISON in its efforts to protect employee health and safety, improve the work environment and ensure all employees have access to fresh tap water at work.”
Safety Groups UK important role
Local businesses and organisations, typically small ones, are able to access health and safety information, advice and support through the continuing input by volunteers contributing their time to one of the 80 or so local occupational health and safety groups.
These efforts are supported by the Royal Society for the Prevention of Accidents (RoSPA) who support Safety Groups UK and it has further recognised particular achievement with awards presented recently to health and safety groups from Birmingham, Wales, Lincolnshire, Northern Ireland and Teesside. 
This commitment is recognised through the Alan Butler Memorial Awards for Excellence, sponsored by BT:

· Birmingham Health, Safety and Environment Association - best overall programme; 

· Swansea and West Wales Occupational Safety Group - best support for HSE priority topics; 

· North Lincs Health and Safety Group - best seminar/workshop; 

· Northern Ireland Safety Group and Teesside Safety Group joint winners - best communication; and 

· the North West Association of Occupational Safety and Health Groups, a special award to mark its 50th anniversary. 

Comment:
“The awards recognise the value added to the health and safety movement at a local level by groups throughout the country. They show what can be achieved by volunteers who are committed to their work and provide excellent examples for others to follow.” - RoSPA Occupational Safety Adviser and Secretary of Safety Groups UK.
House wall collapses on young worker
It is reported that a young workman was buried by fallen masonry when the house wall adjacent to an excavation he was working in collapsed. The incident occurred last week in Wirksworth, Derbyshire.
Although his injuries are described as non-life threatening, concern in the medical services was sufficient to summon an air ambulance to transport him to hospital.
Disabling injury accident investigation revealed competence deficiency of plant operator
A property services company and a self-employed construction labourer have been prosecuted and fined for their parts in an accident which cost a man his leg. On 23rd November 2004, the labourer was injured while assisting a colleague with picking up a 1-tonne load of ballast from the rear of a tipper truck using an excavator. A colleague driving the excavator attempted to manoeuvre the bucket over the bag, but the bucket swung unexpectedly and hit the accident victim, trapping his leg against the side of the truck he had been standing on, forcing him over the side and onto the ground.

Unqualified
HSE investigation found that the plant operator was not qualified to operate heavy plant, including an excavator of this type, and did so without attending a Construction Industry Training Board training course.
At South East Hampshire Magistrates' Court, Willowbrook Property Services Ltd of Portsmouth admitted breaching r.4(2) and 17(3) a of the Construction (Health and Safety and Welfare) Regulations 1996 for which it fined £4,000 with £12,000 in costs, it had failed to ensure that construction plant was operated in a safe manner and by a trained driver on its site; the self-employed site operative pleaded guilty to breaching r.4(1) and 17(3)(a) of the Construction (Health, Safety and Welfare) Regulations 1996 for which he was fined £350. 

Comment:
"Construction plant and machinery is obviously potentially dangerous. Even a small excavator, let alone a 7 tonne machine, can easily kill in the wrong hands. This is why it is essential that skilled competent operators, whose skills have been verified through formal training and assessment, only ever operate it. Willowbrook Property Services Ltd's owners and management, and ____ ____ will probably never repeat this mistake, but we hope this case will act to warn others of these risks, and prevent repartitions of this horrific accident elsewhere." - HM Principal Inspector of Health and Safety.

Further study of mobile phones and user health
The Department of Health in partnership with the mobile phone industry is to fund a 5-year, £3m study of mobile phone use to discover any possible link with diseases such as cancer, Parkinson's and Alzheimer's.
200,000 persons are to be studied in the project to be conducted by the University of Nottingham.

Coroners to become bigger players in health and safety at work
England and Wales are to benefit from greater powers to be granted to Coroners.
Currently, Coroners can make reports to public or private sector organisations concerning preventative actions, the new powers appearing in the draft Coroners Bill are to be extended as follows: 

· Coroners will be able to require organisations to respond to their reports and to say what action they'll take to prevent future deaths; 

· the Coroner will be able to request a written response to a report within a specified time backed by legal obligation; 

· a Chief Coroner, to be appointed under the Bill, will monitor both reports and responses; and 

· an annual report of these responses will be made to the Lord Chancellor and laid before the House of Commons, to ensure accountability. 

Similar policy and legislative change in Australia has been heralded a success.

Comment:
"The findings of an inquest are important not just to explain how someone died but also to learn lessons for the future which will prevent deaths in similar circumstances. Currently, too often, coroners' findings are not acted on." - Constitutional Affairs Minister.
"We welcome this important proposal. In our response to the draft Coroner's Bill we argued that `robust measures need to be introduced to ensure lessons are learned from contentious deaths' and that this was of paramount importance both to bereaved families and the wider public interest.
The Minister has listened and made substantially different proposals that should lead to greater accountability of both corporate and public bodies involved in preventable fatalities. The effectiveness of the proposal will be in its implementation.
It is of crucial importance that parliamentary time is found to introduce a new Coroner's Reform Bill - without these measures the system will continue to fail both families and the public." - Co-Directors of INQUEST.

Council failed in duty to adequately train
It has taken a workplace injury to a design technology technician, an Improvement Notice and a prosecution of Oldham Metropolitan Borough Council to arrive at the situation where it is now meeting duties owed to employees under health and safety law. The technician sustained lacerations to his hand from an unguarded circular saw blade at Counthill community school in Oldham, the authority has now remedied defficiencies in risk assessment and training provision.
Trafford Magistrates fined the employer £12,000 with £4,884 costs, having admitted breaching S.2 of the Health and Safety at Work etc Act 1974. The accident at Counthill alerted the HSE to the Local Education Authority's failings, the charges reflect its failure to impose, monitor and enforce a uniform safe system of work and minimum levels of training across its controlled schools as a whole rather than in one isolated school.
Oldham schools now identify training issues at interview stage, with training needs now reviewed on an annual basis. A new audit system is in place to monitor receipt of risk assessments. 

Comment:
"_____ ____'s duties included cutting materials for pupils on equipment that they would not themselves be allowed to use and cleaning and maintaining work equipment including tools and benches.
At around 3.50 pm on 18th April 2005 he was asked by a pupil if he would cut some plywood sheets down as part of some GCSE project work and to perform this task Mr _____ used a Wadkin Bursgreen circular saw.
Mr _____ cut through the plywood with the saw and as he lent over to turn the saw off with his right hand his left hand came in to contact with the unguarded spinning blade causing the cuts to his first and second fingers on his left hand. It was only at this point that Mr _____ realised that the guard was missing.
Subsequent enquiries revealed that prior to Mr _____'s accident the saw had been used by __ __, a teacher at Counthill School. He had used the saw to cut a groove in a pupil's work piece and to do this had removed the crown guard and riving knife and adjusted the blade height. After he had completed his task he had turned the saw off and returned to his class but had not replaced the guard or riving knife as it was close to the end of the school day.
Our investigation revealed that ____ _____ had not received any training in the use and maintenance of woodworking machinery since he had joined the school in January 2004.
__ __ himself joined Counthill School in 1980 and although he had been trained as part of his teacher training he received no further training in his 25 years at Counthill School leading up to the accident.
The Council has since taken extensive health and safety measures, but all were reasonably practicable prior to Mr ____'s accident and it is a shame he has suffered to bring the need for them to light." - HSE Inspector who carried out the investigation.

Joist hangar use requires consideration in assessment of risks
An HSE inspector is urging the construction industry to carry out sufficient risk assessment to ensure safe systems of work, and that the outcome of these assessments is brought to the attention of those affected by them.
The warning follows the prosecution of Harron Homes (North West) Ltd of Warrington, which was fined £18,000, with £4,210 costs, by Huyton Magistrates after admitting breaching S.3(1) of the Health and Safety at Work etc Act 1974 in the circumstances of an incident in October 2004 at one of its sites in Kirkby, Merseyside, in which 4 bricklayers sustained a variety of injuries when the 1st floor of the 2-storey house in which they were working collapsed.
Investigation established that the floor was supported by joists that were fixed to one side of the building by metal joist hangers which had not been adequately built into the brickwork. Without props or proper use of joist hangers, the weight of the men plus a large number of stacked concrete blocks had overloaded the floor, its design strength was reduced because the joist hangers had not been installed as stated in the manufacturer's instructions. 
Comment:
'"This is the 3rd prosecution I have had to take in relation to the overloading of floors supported by joist hangers. House builders and others who use joist hangers should make sure that they have carried out an adequate assessment of the risks associated with using joist hangers in the particular buildings they are working on.
A suitable and sufficient risk assessment, taking account of manufacturers instructions, should enable them to develop safe systems of work. Those working on construction sites of this type should be fully informed of the safe systems of work to follow.
It is fortunate that the 4 were men who were injured in the collapse suffered relatively minor injuries. However this incident could have easily resulted in one or more fatalities and the level of penalty set by the Magistrates reflects the potential seriousness of this accident." - HM Inspector of Health and Safety who investigated the accident.

New scheme now allows NHS to recover treatment costs for personal injury
The Injury Cost Recovery Scheme regulations came into force on the January 29th 2007, permitting the NHS to claim back money for treating people who have been paid personal injury compensation.
The new scheme is expected to raise significantly more for the NHS than the £115m per annum the RTA scheme currently does, the NHS Injury Costs Recovery (ICR) scheme means costs being recovered from insurance companies for treating patients in all cases where personal injury compensation is paid.
Both schemes apply only to NHS treatment provided in NHS hospitals, however the ICR scheme will also allow the recovery of the costs of ambulance services to take the injured person to an NHS hospital. The costs of treatment provided in the primary care sector, eg by General Practitioners, is not recoverable under either scheme. 
Comment:
"Although this scheme will undeniably raise useful additional sums of money for hospitals it is not simply about raising more cash. It is based on the legal rights of the NHS and the responsibilities of those to blame. We hope it will act as an additional impetus to improving health and safety. This policy will encourage employers to take steps to prevent employees being injured and when implemented should increase the total recouped each year to around £300m for the NHS. The scheme will not introduce any more extra regulations for businesses and will be based on the current RTA scheme.
It is unacceptable that taxpayers have to pay for the medical treatment of someone injured at work simply because employers fail to take adequate steps to protect their workforce. Individual hospitals will now be able to recover the costs and decide where they want to reinvest that money to improve services they want." - DoH.
Advocate General Mengozzi saves UK health and safety law duty qualifier
The Commission of the European Communities has almost certainly failed in its bid to challenge the legality of the use in GB and NI health and safety law of the duty qualifier 'reasonably practicable' (expressed 'so far as is reasonably practicable SFAIRP'). The Commission sought to have it established that the UK had effectively failed to fulfil its obligations under Article 5(1) and (4) of Council Directive 89/391/EEC (The Framework Directive) by employing this qualifier, thus undermining the cornerstone of the entire British system of safety at work under the Health and Safety at Work etc Act 1974.
Advocate General Mengozzi found the Commission’s arguments to be based on an incorrect interpretation of the provisions of the Framework Directive.
Read the judgement at the EU Court of Justice site - 

 HYPERLINK "http://curia.europa.eu/jurisp/cgi-bin/form.pl?lang=EN&Submit=Rechercher$docrequire" \t "_blank" Case C-127/05 Commission of the European Communities v United Kingdom of Great Britain and Northern Ireland.

Stakes and fines raised for phone driving
The Department for Transport has announced new penalties for motorists breaking the law by using a hand-held mobile phone while driving.
S.26 of the Road Safety Act 2006 increases the fixed penalty for drivers, this section is being commenced on 27th February 2007, from which date the penalty will rise from £30 to £60 and 3 penalty points. The same changes are being made to the penalties for not having proper control of a vehicle - a measure which can also be used where a driver has been distracted by using a hands-free mobile phone.
If the police or the driver chooses to take a case to court rather than use a fixed penalty notice, the maximum fine will now be £1,000 (£2,500 for drivers of vans, lorries, buses and coaches).
Mobile phone use while driving was demonstrated to be even more dangerous than drink driving, see TRL Ltd's report for Direct Line Insurance.
By common observation, the law rivalled the former legal requirement to have a dog license as the most disregarded by the British public.

Comment:
"Research shows that talking on a mobile phone while driving affects your concentration and ability to react to dangerous situations. It's quite simple - it's impossible to do 2 things at once and do them well. That is why in December 2003 we introduced new laws preventing motorists from driving while using a hand-held mobile.
We have seen a groundswell of support for this move. But, worryingly, while 92% of people agree with the law, 21% of drivers admit to breaking it. That is why, from 27th February, the Road Safety Act will introduce a tougher fixed penalty of 3 points on your licence as well as a £60 fine." - UK Transport Secretary. 

RoSPA urges public and their elected representatives to act to save 100 lives and prevent 300 serious injuries annually
A Private Members Bill goes before the House of Commons on January 26th, that could, if it became law, eventually save 100 lives lost to road traffic accidents every year, however it requires 100 MPs to be present if it is to reach committee stage.
The Royal Society for the Prevention of Accidents (RoSPA) is urging people to seek their MP’s attendance to support the Bill that would introduce lighter evenings by moving clocks forward by one hour throughout the year.

Comment:
“RoSPA has led a long campaign to bring lighter evenings to Britain because the system would save about 100 lives and prevent 300 serious injuries annually.
The Private Members Bill is the opportunity to implement changes which will protect our most vulnerable road users such as pedestrians, cyclists, children and the elderly who are more at risk during dark evenings. Every autumn when the clocks go back we see an increase in road deaths and injuries and these proposals could stop that from happening.
It is vital that people contact their MPs expressing their support and urging them to be at the vote so that we can be sure the Bill moves to the next stage.
Opinion polls have consistently shown widespread public backing for the idea and the Government accepts the road safety case. But there are also benefits for health, business and the environment to be reaped from being 1 hour ahead of Greenwich Mean Time in the winter and 2 hours ahead in the summer.” - RoSPA Head of Road Safety.
3 steps to improving your procedures
HSE has produced a document that, although intended as guidance for employers responsible for major hazards on how to develop procedures, is also relevant to non-major hazards industries where there is a need to devise and implement procedures that are appropriate, fit-for-purpose, accurate, ‘owned’ by the workforce but most of all - useful.
Revitalising Procedures poses and answers the following questions:

· what are procedures, why do we need them? 

· why do people not always follow procedures? 

· how can you encourage compliance with procedures? 

· different types of procedures; 

· where do procedures fit into risk control? 

· links between training, competency and procedures; 

· formatting and presenting procedures. 

Construction company's and manager's disregard for safety of employees working in unsupported excavation
A manager of a London construction contractor has been prosecuted and fined under S.7(a) of the Health and Safety at Work etc Act 1974, having failed in his site supervisory duty to take reasonable care for the health and safety of 2 employees directed to work in an unsupported 2m-deep excavation in Liverpool City Centre during October 2005. He was convicted at Liverpool Magistrates' Court and fined £1,000 with £1,000 costs. 
Employer, Morgan Utilities Limited of Newman Street, London, admitted breaching S.2(1) of the Principal Act for which it was fined £10,000 with £8,000 costs.

Comment:
"There was a high risk of collapse and consequent injury given that spoil was stored immediately adjacent to the excavation sides, an excavator was also operating in close proximity to the edge, and the risks were further accentuated from vibration emanating from the nearby Liverpool Underground Railway System.
2 employees of Morgan Utilities were working at the junction of Church Street and Whitechapel Street in Liverpool City Centre installing a new section of 225mm diameter fresh water main in a trench approximately 6 metres long and just under a metre wide at approximately 2 metres depth with no shoring to the almost vertical sides of the trench. Mr ___, who was managing the work, was aware it was being undertaken in the manner described.
During the last 5 years HSE had made 2 visits to sites where Morgan Utilities was carrying out excavation work, which caused concern as people were working in deep, unsupported excavations." - HSE inspector. 

£15m fines for safety breaches on way says legal profession
Recent fines incurred by companies who breach health and safety law in the circumstances of major accidents in which there is loss of life are indications of a continuing rising trend in such fine levels.
The Solicitors Journal reports opinion in the profession that the Corporate Manslaughter Bill may soon bring fines as high as £15m. See Solicitors Journal.
Worker engagement in the construction industry - what works
Glasgow Caledonian University, School of the Built and Natural Environment, has reported on an HSE-funded study of approaches to worker engagement in the construction industry, such worker involvement in the management of health and safety on sites is deemed to be influential in improving OHS performance. 
The work - An investigation of approaches to worker engagement - sought to define and develop approaches to worker engagement appropriate for construction; evaluate these approaches; test their effectiveness on real projects; determine their impact on OHS performance and worker perceptions; and assess the impact of management structure and processes on the viability of these approaches.

Copyright

Readers are reminded that links within this digest are subject to 

HSE copyright restrictions
The London Health and Safety Group is not responsible for the contents or reliability of linked websites and does not necessarily endorse the views expressed in them. The London Health and Safety Group has no control over the availability of the linked websites.
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