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The London Health and Safety Group
Newsletter – November 2006
Welcome back to the next edition of the London Health and Safety Group’s Newsletter.

Please feel free to direct identify any positive changes you would like to see through the secretary email address secretary@londonhealthandsafetygroup.org at our new website www.londonhealthandsafetygroup.org.

Your LHSG needs your help

Please can you donate a small amount of time each month to be part of helping to shape your LHSG? If you can please contact the secretary on the above email. All help gratefully received.
Furthermore any person or organisation wishing to sponsor LHSG meetings please contact the group secretary on the above email address.
Finally if you have outstanding subs please ensure you settle your account. The group can only operate through the subs you provide.

The LHSG Funny

[image: image1.jpg]



Luckily, Phil's computer was equipped with an airbag and he was able to walk away from this system crash.
News
Company fined £100,000 employees suffered from painful allergic dermatitis over four year period

Photo-Me International plc was fined a total of £100,000 and ordered to pay £30,000 costs at Bristol Crown Court on Thursday 28 September for health and safety offences
Company fined £100,000 
Migrant worker research published

New research revealing the risks faced by migrant workers in England and Wales was presented at a South East Region Trades Union Congress conference in London. It outlines the potential for exploitation of migrants and other workers in sectors where attention to health and safety is poor, and highlights the challenges to employers, HSE and other agencies in tackling the problems.

Migrant worker research published
HSE publishes report following investigation of construction worker death

The Health and Safety Executive (HSE) has published a report on its investigation into the death of a construction worker killed by a falling load. HSE’s findings raise an issue for those undertaking routine examination and inspection of lifting tackle in respect of components that are not visible unless dismantled.

HSE publishes report following investigation of construction worker death
HSE launches REACH helpdesk

The Health and Safety Executive (HSE) will be providing a helpdesk to support UK business in the run-up to the Registration, Evaluation and Authorisation of Chemicals (REACH) regulations coming into force.

The helpdesk can be contacted on 0845 408 9575 or via email at ukreachca@hse.gsi.gov.uk
HSE launches REACH helpdesk
Keeping it simple

The Health and Safety Commission (HSC) and Health and Safety Executive (HSE) have published their simplification plan as part of their continuing commitment to better, smarter regulation to help business comply and so improve health and safety. 

The plan is available at www.hse.gov.uk/simplification/index.htm
The plan outlines initiatives to reduce the paperwork costs to business associated with complying with health and safety law while maintaining or improving heath and safety standards. The report builds upon work already started by HSC/E on sensible risk and the need for businesses to focus on real health and safety risks rather than generating unnecessary paper mountains. 

Keeping it simple
Buncefield Joint Task group calls for immediate action

A joint Industry and COMAH Competent Authority (CA) Task Group has called for industry to take immediate measures to implement eight key action points at major petroleum storage facilities. The actions to further improve safety and environmental standards can be found in the Buncefield Standards Task Group: Initial Report at: http://www.hse.gov.uk/comah/alert.htm
The actions, provide a significant challenge to industry, and are in response to findings contained in the Buncefield Major Incident Investigation Board’s (MIIB) initial report published in July. These recommendations, based on the latest information available, are believed to be precautionary and prudent to offer worthwhile additional public and environmental protection. 

Buncefield Joint Task group calls for immediate action
Health and Safety Commission approves CDM Regulations
The Health and Safety Commission (HSC) has met and approved the proposed revised Construction (Design and Management) (CDM) Regulations and Approved Code of Practice (ACoP) for formal submission to the Minister. 

The Regulations will revise and bring together provisions in the existing CDM Regulations 1994 and the Construction (Health Safety and Welfare) Regulations 1996 into a single regulatory package.

Health and Safety Commission approves CDM Regulations
Revised asbestos regulations to come in to force on 13 November 2006

The Control of Asbestos Regulations 2006, which was laid in Parliament, will come into force on 13 November 2006. The revised regulations will strengthen overall worker protection by reducing exposure limits and introducing mandatory training for work with asbestos. They will also simplify the regulatory regime and implement revisions to the EU Asbestos Worker Protection Directive.
Revised asbestos regulations to come in to force on 13 November 2006
Carbon Monoxide – the silent killer
The Health and Safety Executive (HSE) has issued a warning about the dangers of carbon monoxide (CO) poisoning. As the cold weather approaches, it has urged homeowners and landlords to ensure that their gas appliances are safe to use.
Carbon Monoxide – the silent killer
HSE withdraws paper industry guidance INDG 396
The Health and Safety Executive (HSE) has announced the withdrawal of paper industry guidance INDG 396 “Transporting paper safely: Guidance for hauliers and others who transport paper and paper products” after discussions with Department for Transport (DfT). HSE’s decision to withdraw the guidance has been discussed at the Health and Safety Commission Paper and Board Advisory Committee and with the Confederation of Paper Industries (CPI). This guidance booklet included advice in relation to securing tall paper reels, bales and palletised products on curtain-sided lorries. The industry is now advised to refer to section 16 of the DfT code of practice for guidance. More information on the HSE website: www.hse.gov.uk/paper/indg396withdraw.pdf [PDF 391kb] [image: image2.png]



HSE withdraws paper industry guidance INDG 396
HSC/E publishes health and safety statistics for 2005/06

The Health and Safety Commission (HSC) has published the latest statistics on work-related ill health, workplace injury and enforcement in Great Britain. ‘Health and Safety Statistics 2005/06’ presents the top-level statistics, including reports on progress against the targets set in the ‘Revitalising Health and Safety’ strategy. More detailed data and commentary are available on the HSE website at www.hse.gov.uk/statistics. The document itself is at www.hse.gov.uk/statistics/overall/hssh0506.pdf [PDF 517kb]. (Other statistics have been published earlier in the year: please see Notes to Editors). 

HSC/E publishes health and safety statistics for 2005/06
Working days lost down by a quarter
Statistics published by the Health and Safety Commission (HSC) reveal that the number of working days lost in Great Britain due to work-related injury and ill health fell from 40 million in 2000/02 to 30 million working days in 2005/06.

Working days lost down by a quarter
Scaffolder electrocuted on council estate project


Police and HSE investigation continues into the circumstances of the death 2 weeks ago in an industrial accident of a scaffolder in his 20's who was electrocuted when he contacted a live conductor of a light fitting on a refurbishment project on the Mayford Estate, Camden, being undertaken by a contractor on behalf of the local authority.
No room now for ageism in H & S profession
DTI anticipates that there may be 8,000 age discrimination cases brought to UK tribunals in the first year following the coming into force yesterday of the Age Discrimination Act. The new legislation will make it more difficult for employers to discriminate unfairly on the grounds of age against health and safety professionals, young and old.
The Advisory, Conciliation and Arbitration Service (ACAS) advise that employers can take steps to avoid being accused of such discriminatory behaviour by acting in the following areas: 

· recruitment advertisements - avoid specifying length of experience as this disadvantages certain age groups; 

· application forms - ask for date of birth on equality monitoring forms only and use skills based forms; 

· selection procedures - train managers to avoid stereotypes; 

· training - make sure it is open to all employees; 

· performance appraisal - set the same standards regardless of age; 

· redundancy policy - review your policies, using length of service to select employees for redundancy is likely to be discriminatory; 

· equality policy - add age to your current policy. 

Guidance
Copies of ACAS guidance on the subject can be downloaded free of charge from the ACAS website:

· for employers: Age and the workplace: Putting the Employment Equality (Age) Regulations 2006 into practice (EEL03); and 

· for individuals: Age and the workplace (AL10). 

The DTI Fact Sheet No 1 March 2006 can be found at http://www.dti.gov.uk/employment/discrimination/age-discrimination 

Comment:
"It's easy to forget that age discrimination can affect all employees, from the youngest to the oldest. Rightly, there has been a lot of publicity about older workers - but we shouldn't forget that the new legislation will require employers to change their behaviour towards the younger generation as well. It is equally unacceptable to describe someone as being 'wet behind the ears' as it is to call them 'over the hill'. 
We provide advice and training to meet the needs of any organisation that wants help with the new requirements, whether it's about recruitment, promotion or retirement." - ACAS Chair. 

New fire safety legislation in place for England, Wales and Scotland
What is regarded as the biggest change in fire safety laws in England and Wales for decades is now effective.
Anyone responsible for business premises in England and Wales must now act to comply with one piece of legislation in most premises and fire certificates are consigned to history.
To help with compliance, a comprehensive suite of government guidance is available, with a new interactive feature on the Fire Gateway website which allows users to self-assess the risk to their premises.

Guidance
There are a series of guides to assist those preparing fire risk assessments, including the basic A short guide to making your premises safe from fire, which is available to download on the DCLG website (http://www.firesafetyguides.communities.gov.uk/), where more detailed guidance targeted at specific areas of business can be obtained concerning: 

· Offices and Shops; 

· Premises providing Sleeping Accommodation; 

· Residential Care; 

· Small and Medium Places of Assembly; 

· Large Places of Assembly; 

· Factories and Warehouses; 

· Theatres and Cinemas; 

· Educational Premises; 

· Healthcare Premises; 

· Transport Premises and Facilities; 
· Open Air Events. 

The guides are designed to allow a responsible person, with limited formal training or experience, to be able to carry out a fire risk assessment, however, anyone reading the guide and who feels unable to apply the guidance should seek expert advice.
More complex premises will probably need to be assessed by a person who has comprehensive training or experience in fire risk assessment, but these guides will be appropriate for more complex, multi-occupied buildings to address fire safety issues in individual occupancies.

Scotland
Part 3 of the Fire (Scotland) Act 2005 is now in force in Scotland. This requires anyone who manages, operates or has safety obligations for non-domestic premises to take steps to prevent and minimise the impact of fire, this means owners, employers, employees, managers and other occupiers.
Further information on the changes and about guidance is available from a new dedicated website at www.infoscotland.com/firelaw . 

Comment:
"Risk assessment is a process that should be familiar to all businesses and the self-employed across England and Wales. These new rules will remove burdens from business - replacing over 70 separate pieces of fire safety legislation with a single reform.
If your premises complies with current fire safety regulations, then the major difference you will notice is that new rules are cheaper and easier to follow especially as, in most cases, you will now be dealing with one regime and one enforcer." - UK Minister responsible for the fire and rescue service.


"Compliance with the new Order should be straightforward for those businesses that meet the existing standards. All employers and others who have a responsibility for fire safety are urged to check their procedures by using the self assessment tool available on the Fire Gateway website.

Fire and Rescue Services will be carrying out audits to check compliance and where standards are not acceptable they will work with the responsible person to identify a suitable solution.
Formal enforcement action using notices or the courts is very much the option of last resort other than in the most serious of cases. Our over-riding aim is to reduce the numbers of fires, the number of people killed and injured and the risk to business from fire." - Chairman of the Chief Fire Officers Association National Fire Safety Committee.

Road deaths down but RoSPA points to action required on contributory factors
The Royal Society for the Prevention of Accidents (RoSPA) welcomes the reduction in road deaths and injuries in last week's published statistics but notes the content of a new Department for Transport report into the contributory factors to road accidents which it believes reinforces the need to continue the fight against speeding drivers and to persuade more motorists to take refresher training.
RoSPA advocates work is necessary on a number of such fronts, including the introduction of a '50mg alcohol limit' to save an estimated 65 lives and 230 serious injuries a year, the DfT report found that:

· exceeding the speed limit or going too fast for the conditions was a contributory factor in 26% of all fatal accidents, these accidents accounted for 28% of all fatalities - 793 of the 3,201 fatalities: 

· failing to look properly was the most frequently reported contributory factor in accidents 32%; and 

· loss of control was a factor in 35% of fatal accidents; 

Comment:
“We welcome the news that deaths and injuries on our roads continue to fall, but this report shows that we have to re-emphasise the need to continue with the overall campaign against speed. It is not just about cameras, we have to continue with engineering measures, traffic calming, advertising and speed awareness courses.

Manufacturers need to do more to make it easier for drivers to see what speed their vehicle is doing.

People wanting help on how to manage their speed should see our Top Ten Tips on Staying Within the Limit at www.rospa.com/roadsafety/toptentips/ .

Failing to look properly and loss of control are symptoms of poor driving and that shows the importance of everyone taking some form of refresher training. Very few drivers or riders know it is available, and awareness does need to be raised about these courses.

RoSPA’s advanced driving and riding groups can help with this and the Society also offers assessments for experienced drivers.” - RoSPA Head of Road Safety
Gangmasters' Licensing Act in force
It is now an offence for gangmasters to operate in agriculture and food processing without a licence.
It will also be an offence to use an unlicensed gangmaster in these areas from December 1st, the definition of a gangmaster now extends to recruitment and employment agencies.
A list of licensed labour providers is accessible via the GLA website.
Comment:
"It was the daily experience of our members in food and agriculture that led the T&G to fight for the gangmasters licensing act. The abuses workers reported were not limited to shaving a few pounds here and there off wage packets - they were enduring systemic and organised exploitation where rogue labour providers had neither respect for their workers nor regard for the law.
So we welcome the fact that from today these abuses will be regarded as criminal and those food and agricultural labour providers caught exploiting their workers, and labour users deliberately using unlicensed providers, will face severe punishment, including up to ten years in jail.
Tough penalties and robust enforcement of the law are the only way to tackle the rogues who abuse workers and undermine good employers. We fully support the GLA in its drive to locate these menaces and deny them a livelihood built on the misery of others." - T&G Deputy General Secretary.

Recycling site death in Herts
An employee of a contracting organisation died following an accident at a waste recycling centre in Stevenage.
It is reported that he sustained injuries when struck and trapped by the wheels of an HGV.
The site is a joint venture between Hertfordshire County Council and Stevenage Borough Council; it has only been operating since August 2006. 

Effectiveness of measures to prevent needlestick injuries among employees in health professions
Needlestick injuries (NSI) have the potential to transmit serious pathogens such as hepatitis B (HBV), hepatitis C (HCV), and human immunodeficiency virus (HIV).
A thorough literature study in the Berufsgenossenschaftliches Institut für Arbeitsschutz (BGIA) publication, Effectiveness of measures to prevent needlestick injuries among employees in health professions, permitted a number of conclusions, e.g. that underreporting presents a serious problem for the development of accurate risk estimates, and that the introduction of safety-designed devices were effective in reducing the number of reported NSI.
The work found few studies investigating the cost-effectiveness of this introduction.  
HSE crackdown on Cheshire construction sites
A targeted inspection week by HSE officials to ascertain health and safety standards prevailing on construction sites in Chester has resulted in 3 site stoppages and 12 enforcement notices.
Enforcement notices related to a range of issues including: 

· poor risk management on site; 

· unsafe scaffolds; 

· risk of falls from height; and 

· unsatisfactory welfare facilities. 

Comment:
"We were disappointed with the general standards we encountered and will be looking to make return visits in the future.
On average 63% of the fatalities in the construction industry between 1999 and 2005 occurred in the refurbishment sector, and 40% of serious injuries - such as broken arms and legs - occurred due to slips and trips on untidy sites in 2003-04. That is why we concentrated our attention on such issues." - HSE construction inspector who led the visits.

"If contractors in Chester area are concerned that they may not be meeting reasonable health and safety standards, they can contact us on 0161 952 8200 and arrange a free visit from a Health and Safety Awareness Officer (HSAO) who will provide free advice and guidance on health and safety issues." - HSE's lead construction inspector for Cheshire and Merseyside.
Worker fell to his death through opening
Southport company Bulldog Products Ltd has pleaded guilty to breaching S.2(1) of the Health and Safety at Work Act etc Act 1974 having failed to ensure, as far as was reasonably practicable, the safety of an employee who died in an industrial accident on 14th November 2005.
The deceased, Mr ____, 62, was wrapping a pallet of trays with shrink-wrap on a mezzanine floor approximately 4.6 metres above ground level adjacent to a hole for raising and lowering of pallets, the hole was bordered on 2 sides by wooden fencing and on a 3rd by the outside brick wall. The 4th side was equipped with 3 chains strung across the opening, and a walkway approximately one metre wide surrounded the hole. Mr ____ removed the chains and was wrapping the pallet when he fell through the unguarded hole to the ground floor where he sustained multiple injuries.
Bulldog was fined £17,500, with £6,998 costs, after pleading guilty at North Sefton Magistrates' Court in Southport. 
Comment:
"This tragic accident shows the importance for all businesses in assessing their work at height and putting in place measures that prevent people falling. This company put in place simple measures after the accident that, if they had been in place before the accident, would have prevented Mr ____' death.

Work at height includes any work in which a person could fall any distance and suffer injury, it is not just work on a roof or up a ladder. HSE asks anyone doing work at height to think about whether they need to do work at height at all, if they do to assess how they are going to do the work safely and put in place precautions that will stop a person falling and avoid another tragedy like this. Guidance on how to work safely at height is available on HSE's web site." - HSE Inspector. 

Work colleagues contract Legionnaires' disease
It is reported that 2 employees of a meat processing company in Bamber Bridge, Lancs, have contracted Legionnaires' disease.
The HSE, the Health Protection Agency (HPA) and the local authorities are working to establish a source of infection, one of the employees affected remains in hospital.
In Shropshire a number of Legionnaires' disease cases during September are now believed to have been unrelated, says the HPA. Of this group of 5 sufferers one person died.
Meanwhile, a Stetchford, Birmingham, primary school caretaker has contracted the disease which is also being treated by the HPA as an isolated case. 
2 year custodial sentence for errant gas fitter
A gas fitter has admitted, and been convicted of, the manslaughter of a 14-year-old girl who died from carbon monoxide poisoning at her home in Cwmbran in March 2005.
He also pleaded guilty to breaching the Health and Safety at Work etc Act 1974 in relation to work carried out at other properties which came to light during the investigation which found he fitted a flueless gas fire at the deceased's home, although being CORGI registered to fit boilers, he had not had his competence to fit gas fires assessed by a recognised body.

Comment:
"This tragic case proves the dangers posed by faulty or incorrectly fitted or tested gas appliances and the potential for CO poisoning. I would urge members of the public having gas work carried out to ensure CORGI registered personnel do it.
It is a legal requirement for gas fitters to be CORGI registered, and that registration must cover the type of appliance being fitted. Gas fitters must carry CORGI identification and this sets out the types of appliances they are competent to work on. Anyone having work done on a gas appliance should firstly check their fitter is CORGI registered and secondly that their registration covers the appliance in question." - HSE Inspector who assisted in the investigation led by Gwent Police.
"I totally endorse the comments of the HSE. This conviction for manslaughter sends out a clear message that those tradesmen that purport to be qualified and are not will be held accountable under law where injury and death occur. They are playing with people's lives and the public must be alert to the fact that such people are operating in our community. Our thoughts at this time and the sympathy of all the investigation team are with Alexandra's family." - Detective Chief Superintendent, Head of Gwent CID. 
Don't wait, stop it now - TUC plea on smoking
The TUC is asking employers to act in advance of the implementation of next year's workplace smoking ban in England by commencing negotiations with employees concerning several important issues surrounding the change.
It has published Negotiating smoke-free workplaces - a guide to help smooth the path towards the implementation of a smoking policy.
Comment:
"For every month that employers wait to introduce a ban more employees will die or become seriously ill as a result of second-hand smoke at work. With around 700 workers dying every year from smoking-related diseases caused by passive smoking at work, there is no sensible reason why employers can't be sitting down with staff now to talk about how the ban will happen and how to make every workplace a safer, healthier place to be." - TUC General Secretary.
Adequate training is essential to ensure safe start for young
Speaking at last week's North East Safety, Health and Environment Partnership¹ (NESHEP) seminar in Stockton, the HSE's Head of Operations for the North East underlined the need to ensure adequate training to prepare young employees for work prior to the commencement of 'Safe Start', the theme of this year's European Week of Safety and Health, from 23rd -27th October 2006.
The week will help raise awareness, encouraging the generation and sharing of innovative solutions to preserving the safety of the young in 

Comment:
"Young people are impressionable and vulnerable and need to have the right training to ensure a 'safe start' to the working career which, hopefully, will enable them to develop good practice to serve through their working lives.
The need to promote the health and safety message to all employees and all employers is vital but we need to look at vulnerable groups within industry and young people fall into this category. 
A young person starting work may be more at risk than older colleagues. New to the job and the workplace, the young person lacks experience of the job and of the health and safety risks that can be present. They have the right to safe and healthy work, including the necessary training and supervision and the right to ask questions and report things that look unsafe.
I hope that through the work of organisations like NESHEP, companies across the North East and the specific events and activities that will be linked to the European Week of Safety and Health, this region will be both a safe and a healthy working environment for our young people to embark on long and healthy careers." - HSE's Head of Operations for the North East of England.
Stone dust - guidance revision
Most rocks, sands, clays and also products such as bricks, tiles and concrete contain crystalline silica.
When these materials are worked, e.g. cut, sanded, carved, ground etc, dust is created, part of which is sufficiently fine to be termed Respirable Crystalline Silica (RCS) which can lead to serious health conditions.
Employers have a range of actions presented in Stone dust and you - INDG315, this revised guidance will help them take the steps to comply with the Control of Substances Hazardous to Health Regulations 2002 (as amended) (COSHH).
See also the COSHH Essential publications series for other guidance on silica.
Worker killed in ladder fall
It is reported that a building worker fell to his death from a ladder last Monday as he boarded up the windows of a former commercial property in Wootton, Isle of Wight. 

Kent company fined after visitor fell down pit
A visiting employee of another company, an HGV driver, fell into an unguarded wash pit at the Cobbs Wood Industrial Estate, Ashford, premises of Channel Commercials Plc, when he arrived to collect a trailer in September 2004. The accident victim sustained a head cut, a fractured right shoulder and a sprained ankle.
Investigators found that the motor vehicle repair and maintenance company had failed to properly assess the risks presented by the unguarded wash pit, and this was deemed to have brought it in breach of S.3(1) of the Health and Safety at Work Act 1974.
At Sevenoaks Magistrates' Court Channel admitted the breach for which it was fined £10,000, with £3,936 costs.

Comment:
"The dangers of falling into pits is well publicised by HSE's website and company was specifically warned of the dangers inherent in their unguarded wash pit by Health and Safety Awareness Officer about a month before the incident. Sadly, they still failed to provide a suitable assessment of the risks of this particular area.
Immediately after the accident the company took the simple but effective measures needed to protect visitors in the vicinity of the wash pit. The HSE is saddened that this did not happen before. Good intentions are not enough to prevent accidents." - HM Inspector of Health and Safety.

Dramatic rescue of excavation collapse worker
Dozens of emergency services personnel battled for several hours yesterday to free a man buried on a construction site in Southsea, Hampshire.
The accident victim was 3m underground in the collapsed excavation, he was taken to hospital for treatment, and his condition is unreported.
Company MDs convicted over site death
The managing director of the Manchester demolition business, Excavation & Contracting (UK) Ltd, at the time of a fatal industrial accident during September 2002, has been found guilty at Warrington Crown Court of a charge under S.3(1) of the Health and Safety at Work etc Act 1974 of failing to ensure that risks to non-employees were adequately controlled. He had pleaded not guilty to this charge.
A number of prosecutions arose from the investigation of the death of a site operative who fell 8m to his death after the roof across which he was walking gave way beneath him at Unit 17, Chesford Grange, in Warrington.
The former contracts manager of the company at the time was found not guilty of a charge under S.7 of the Health and Safety at Work etc Act 1974 of failing to ensure the safety of other employees.

Sentencing
The former managing director awaits sentencing at Warrington Crown Court on 18th December, as do 4 other parties: 

· the project principal contractor, Excavation & Contracting (UK) Ltd, it pleaded guilty to breaching S.3(1) of the Health and Safety at Work etc Act 1974; 

· employer of the deceased, Elmsgold Haulage Ltd of Manchester, pleaded guilty to 3 charges - under S.2(1) of the Health and Safety at Work etc Act 1974 in that it failed to provide a safe system of work and failed to ensure that people working on site were properly trained and supervised, and a charge under r.9(3) of the Lifting Operations and Lifting Equipment Regulations 1998; 

· the managing director of Elmsgold Haulage Ltd pleaded guilty to 2 charges under S.2 of the Health and Safety at Work etc Act 1974, but entered a not guilty plea to the charge under the Lifting Operations and Lifting Equipment Regulations 1998, and this case is to lie on file; 

· a site foreman of Elmsgold Haulage Ltd pleaded guilty to a charge under S.7 of the Health and Safety at Work etc Act 1974 in that he failed to ensure the safety of other employees. 

At an earlier hearing, ____ ____ of Knight Frank, a Manchester-based property management company acting for the owner of Chesford Grange and planning supervisor for the project, pleaded guilty to 2 charges under r.15 of the Construction (Design and Management) Regulations 1994 for which he was fined a total of £7,000 plus full prosecution costs of £4,500. Knight Frank operated as a partnership, which does not constitute a legal entity for the purposes of prosecution, and the case was taken against one of the partners.

HSE not fully satisfied with Designers performance of CDM duties
An HSE Principal Construction Inspector has voiced concern that some Designers, as defined by the CDM Regulations¹, are failing to fully grasp what is required to eliminate and reduce risks in their project work.
In response, HSE has engaged with the various designer disciplines, inviting them to attend Design Awareness Days, encouraging these professionals to think about building in good health and safety measures at the inception of projects.
Such an awareness day, organised by Working Well Together (WWT) South Wales, is to be held on Tuesday, October 24th, at Swansea's Liberty Stadium, where the design team for that venue will share their experiences with other design professionals to raise the profile of health and safety issues for construction designers.
The day runs from 8.45am to 1.30pm and is free of charge, with refreshments provided, contact HSE on 029 2026 3033 for further details. 

¹ The Construction (Design and Management) Regulations 1994, r.2(1).

Comment:
"The construction of the Liberty Stadium was like many major projects of this kind, and needed particular attention to Health and Safety issues, especially given the numbers of users the building would have to handle on a day-to-day basis. We are delighted that the team from Interserve have agreed to share their experiences with others in the profession.
Early consideration of health and safety by architects, surveyors, engineers and designers can resolve many of the problems that contractors face. There is widespread concern that designers are not doing enough to address or mitigate risk - some designers are not fully aware of what they need to do and many design risk assessments are too simplistic and not effective in reducing high-risk situations.
Too many people with design responsibilities have not had the necessary training in health and safety and, as a result, fail to fully understand how to meet the standards expected of them. Designers have a crucial role in improving the performance of the industry.
The goal of the designer awareness day is a meaningful and sustained reduction in injury and ill-health. The benefit is not only a reduction in the pain and suffering caused to the workers, there are also real gains to be made in productivity, pride and professionalism." - HSE Principal Construction Inspector (Wales).

Tower crane safety alert issued
Following a number of serious incidents involving tower crane failures, notably the recent tragic incident at Battersea, HSE has issued a safety alert on the use of tower cranes.
The HSE alert is aimed at those with responsibilities to manage cranes, their safe erection, operation, maintenance and dismantling, it draws attention to recent augmentation of guidance publications by British Standards, CPA and CIRIA, and its ongoing programme of visits to tower crane companies' sites and head office visits.

Online resource for employers of the young relaunched
The Royal Society for the Prevention of Accidents (RoSPA) website www.youngworker.co.uk, promoting the safety of young workers, has been revamped in time for with this year’s European Week for Safety and Health at Work (October 23-27).
The online resource for employers will be a help for organisations, particularly those with fewer than 200 employees, work experience organisers and young people aged 14-25 who are involved in work experience or starting work for the first time. 
Comment:
“Accidents are a major cause of death and injury to our population and the greatest single threat to life for children and young people. A lack of experience together with risk-taking behaviour, especially during the teenage and young adult years, can be a lethal combination - particularly when they occur in the environments of road or workplace.
Figures show that a young worker, aged between 16 and 24, is seriously injured every 40 minutes in the UK and one young person is killed at work each month. We hope our ‘new look’ website will help cut these tragedies by increasing interest in health and safety among the young and providing a valuable resource for employers.” - RoSPA Occupational Safety Adviser.

Saw removed 16-year-old's fingers
The loss of a teenager's 2 fingers to a radial arm circular saw at his employers, Ilkeston Fencing Ltd, of Ilkeston, was directly attributable to insufficient training, supervision and risk assessment, deemed Derby Magistrates in an HSE instigated prosecution, fining the company £8,000 with costs. It admitted breaching r.3(1) of the Management of Health and Safety at Work Regulations 1999 and r.9(1) of the Provision and Use of Work Equipment Regulations 1998 (PUWER).

Comment:
"Although this might seem like a trivial incident, it certainly isn't trivial to the young man who suffered the injury, or to his employers who have paid the cost for their shortcomings.

Simple inexpensive, uncomplicated steps such as making sure _____ was trained and properly supervised would have avoided the permanent injury suffered by this young man just starting out in working life.

Small or medium businesses can suffer the most from losing an employee from work. Employee ill health or injury can be particularly difficult for smaller businesses, which can struggle to cover costs resulting from lost earnings, sick pay, sick leave cover and loss of output. In serious cases like this they also end up having to pay legal fees and court fines." - HSE inspector.
Network Rail admits guilt to HSW charges over Ladbroke Grove crash
At a short hearing in London's Blackfriars Crown Court, Network Rail, formerly Railtrack, pleaded guilty to charges under the Health and Safety at Work etc Act 1974 in connection with the Ladbroke Grove rail crash on 5th October, 1999, in which 31 persons died and hundreds were  injured when a Thames Trains train passed a signal at red, colliding with an express train.
The signal passed was deemed to be inadequately visible, being partly obscured to the view of drivers, and had a history of being passed at danger on previous occasions, but these earlier events had not been adequately addressed by investigation or risk control.
Sentencing takes place next month.

Copyright

Readers are reminded that links within this digest are subject to 

HSE copyright restrictions
The London Health and Safety Group is not responsible for the contents or reliability of linked websites and does not necessarily endorse the views expressed in them. The London Health and Safety Group has no control over the availability of the linked websites.

Page 1 of 30

[image: image3.jpg]