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The London Health and Safety Group
Newsletter May 2006
Welcome to the latest edition of the London Health and Safety Group’s Newsletter designed to save you time by bringing some of the more important Health and Safety news direct to your mailbox.

Please feel free to direct identify any positive changes you would like to see through the secretary email address secretary@londonhealthandsafetygroup.org at our new website www.londonhealthandsafetygroup.org.

Your LHSG needs your help

Please can you donate a small amount of time each month to be part of helping to shape your LHSG. If you can please contact the secretary on the above email. All help gratefully received.

Finally if you have outstanding subs please ensure you settle your account. The group can only operate through the subs you provide.

The LHSG Funny
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News
Noise regulations come into force

The Health and Safety Executive (HSE) is reminding employers that the Control of Noise at Work Regulations 2005 come into force on the 6th April. The regulations replace the existing Noise at Work Regulations 1989 for all industries in Great Britain except music and entertainment, which have until April 2008 to comply. 
HSE Noise regulations come into force

Noise and vibration roadshows 2006 - new June venues/dates

4 more HSE/EEF 'Noise and Vibration' roadshows, to further publicise the recent legislative changes, have been announced. The roadshows will arm those attending, they are aimed at all who manage risk at work including managing directors, production managers, health and safety advisors and safety representatives, with information on - what the new regulations mean in practice, practical risk management, and effective health surveillance for exposed employees.
The latest roadshow venues, dates and information contacts are: 

· London 16th June apatel@eef-fed.org.uk; 

· Bridgend 20th June enquiries@eeftraining.org.uk; 
· Sheffield 22nd June ljackson@eef-sheffield.org.uk; 

· Warrington 27th June clennon@eefnorthwest.org.uk. 
Comment:
"Noise and vibration are major and serious health risks for millions of people at work. The new Regulations provide a sound framework for tackling these problems effectively. The roadshows will show that the regulations are not complex or difficult to comply with and are, in fact, quite straightforward and workable. They will give us the chance to explain the new regulations in more depth, to demonstrate some practical solutions and to answer questions employers and others may have. I am very pleased that HSE and EEF are working together to deliver these." - HSE's Noise and Vibration Programme Manager.

"The issues on noise and vibration are very topical at the moment and we have made the roadshows informative and engaging. We will encourage a lively debate and informed discussion on all the issues surrounding the new Noise and Vibration Regulations. As key HSE stakeholder partners, we believe it is important that employers talk with experts in HSE to learn more about the implications of the new regulations. We want a real dialogue and exchange between the audience and the experts to take place." - EEF's Health, Safety and Environmental Policy Adviser. 

Rail departs HSC/E

The responsibility for railway health and safety regulation transferred from the Health and Safety Commission and Executive (HSC/E) to the Office of Rail Regulation (ORR) on 1 April 2006.
Rail departs HSC/E
Asbestos - updated information for schools

The Health and Safety Executive (HSE) has updated information on managing asbestos in schools. The potential exposure of teachers and pupils to asbestos remains low but HSE is re-issuing the guidance to remind those responsible of their duties relating to the management of asbestos.
HSE -Asbestos - updated information for schools
Inspection intervention on worker protection: asbestos duty to manage - Local Authority Circular
This Local Authority Circular (LAC) informs LA health and safety enforcement officers on the application of the Duty to Manage Asbestos in non-domestic premises (Regulation 4 of the Control of Asbestos at Work Regulations 2002). This LAC should be read in conjunction with the Asbestos Inspection pack 2006/7 which is attached at Appendix 2 & 3 of this LAC. 

LA health and safety enforcement officers are asked to proactively engage with duty holders in asbestos management issues. This work will contribute directly to the cancer element of the HSE’s Disease Reduction Programme (DRP). 

Also included in this document are the following appendices: 

1. Application of regulations and definition of ‘duty holder’ in relation to ‘duty to manage’ 

2. Inspection guide 

3. Further enforcement guidance 

4. Sample Improvement Notices 

Inspection intervention on worker protection: asbestos duty to manage
Improving worker involvement - Improving health and safety
This consultation sets out options aimed at increasing the quality and quantity of worker involvement in health and safety risk management by voluntary initiatives or by strengthening the legal requirements for consultation with employees.

Improving worker involvement

HSC consultation: improving worker involvement – improving health and safety
Outbreak of Respiratory Disease at Powertrain Ltd, Longbridge
The report outlines emerging lessons for suppliers and users of metalworking and wash fluids, health professionals, and designers of metalworking and washing machines. There are also issues to consider for occupational hygienists and health and safety regulators to consider. 
Respiratory Disease outbreak at Longbridge
 New website area - Welding
New website area has been set up to highlight common accident issues related to welding. 
New website
HSE statement following major scaffolding collapse

The Health and Safety Executive (HSE) has issued a safety alert to the construction industry following a major scaffolding collapse in central Milton Keynes, Buckinghamshire on Tuesday 11 April 2006.

The warning aims to alert those working on similar projects to the importance of their arrangements to provide and maintain stable scaffolds.
HSE statement following major scaffolding collapse
Euronews - European developments on Health and Safety issues in the UK
Euronews provides details on the health and safety legislative proposals introduced by the European Commission that are currently under negotiation or being implemented in the UK. In addition it includes information on key strategies that will affect the UK health and safety system and areas where domestic legislation has been changed to ensure full implementation of European Directives. 
Euronews

Director leadership - case studies 

On 10 February 2005, the Health and Safety Executive (HSE) unveiled a series of case studies that demonstrate the vital role that director leadership has to play in ensuring that risks to health and safety are properly managed. The case studies highlight the benefits that director leadership brings both to the health and safety of the employees and to the business. 

The case studies compiled by risk management consultants Greenstreet Berman Ltd are drawn from public, private and voluntary sector organisations across a number of industries including construction, education, finance, food production, health services, leisure, local government and retail. 
Director leadership
Compressed Gas Cylinders in the waste and recycling Industry
Best practice guidance written in consultation and with the support of the Waste Industry Safety and Health Forum. It is written for managers, supervisors and operators who need information on how to deal with unwanted or un-identifiable gas cylinders that appear in the waste stream.
Orphaned Gas Cylinders guidance

Waste and Recycling Street Collection vehicles
Guidance on operation of waste and recycling street collection vehicles.
Street collection vehicle guidance
Buncefield Investigation – Second progress report
Ongoing report on investigation into Buncefield fire.
Buncefield investigation - Reports
Manual Handling for street side waste and recycling collections 
Research report on the manual handling issues inherent in kerbside collection of waste and recycling. 

Research paper
Research Report Series

RR 437 - The underlying causes of falls from vehicles associated with slip and trip hazards on steps and floors

The project aim was to establish the underlying reasons for slip, trip and fall accidents to professional drivers.

The objectives of the project were:

· To identify the degree and causes of slipperiness of cab and trailer steps, 5th wheel and trailer floor. 

· To assess the best types of flooring used and available. 

· To identify tripping hazards. 

· To give an indication of drivers' ‘normal practice’ when accessing and egressing vehicles, including the frequency and purpose of accessing loads on the backs of trailers, and the provision and adequacy of on-board access equipment. 

· To identify the types of footwear used by drivers and their suitability as anti-slip footwear. 

RR 437 - The underlying causes of falls from vehicles associated with slip and trip hazards on steps and floors
Lift companies fined £400,000 after fatal lift incident

A lift operating company was fined £400,000 at Southampton Crown Court today, Friday 7 April 2006. The prosecution was brought by the Health and Safety Executive (HSE) following a breach of the Health and Safety at Work Act 1974.

Otis Investments (formerly Otis Plc) and Otis Limited (formerly Express Lifts Company Limited) - sentenced as a single company, Otis - were fined £400,000 following an incident that claimed the lives of two young men.

Michael Dawson, 27 and Daniel Digby, 25, were killed when they fell down a lift shaft of Shirley Towers, a high-rise block of flats in Southampton. 
HSE - Lift company fined £400,000 after fatal lift incident

HSE Press Office: Putting the record straight

The Editor
Daily Express
10 Lower Thames Street
London EC3R 6EN

5 April 2006

Sir,                  

Your reporter Jo Willey (‘when Britain was free of health and Safety fanatics; 5 April 2006) forgot to mention that in the 1960s over 1,200 people each year were killed at work. Last year’s figure, 220 was an even smaller proportion of an even bigger workforce.

You may think health and safety is a laughing matter. I call the increased protection of people at work progress and the hallmark of a civilised society.
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Yours faithfully

Amendment to the management of health and safety at work regulations
The Health and Safety Commission (HSC) has announced an amendment to the Management of Health and Safety at Work Regulations 1999, which came into force on the 6th April.

The amendment changes the civil liability provisions in the Regulations so as to exclude the right of third parties to take legal action against employees for contraventions of their duties under these Regulations. This extends to employees the same protection against third party action as that provided for employers.

The amendment neither creates any new duties, nor does it remove any. The practical effect will be to reduce the likelihood of claims against employees by third parties. Therefore, it is expected that there will be no additional burdens on businesses.

The wording of the 2003 amendment produced the unintended consequence of allowing claims to be brought against employees by third parties who were affected by their work activity, e.g. members of the public. This had not been the intention. One concerned group raised this unintended consequence of the 2003 amendment. HSE sought independent advice, which also concluded that there was potential for third parties to make claims against employees.

HSE found no evidence that the 2003 amendment has led to any claims against employees, but the potential for such claims was there.


Safety failings at MoD training centre earn Crown censure

A fatal accident during November 2001 at the Royal Air Force's Resource and Initiative Training Centre (RITC), Fairbourne, North Wales, has resulted in crown censure for the Ministry of Defence. The deceased Flight Lieutenant, aged 25, fell nearly 70m from Lockwood's Chimney, Clogwyn y Bustach, Nant Gwynant, Snowdonia, in North Wales, she was a novice climber undertaking the exercise without the benefit of an adequate level of supervision warranted by the degree of difficulty. 
HSE deemed that the accident occurred through a failure of the management system, the RAF failed to carry out a suitable and sufficient assessment of the risk of falls from height, failed to identify and implement effective control measures or carry out adequate monitoring as required by the MOD's Safe System of Training, as stipulated in the MOD Health and Safety Handbook.
The censure was under s2 (1) of the Health and Safety at Work etc. Act 1974, the hearing took place at Cardiff, but for Crown immunity, the MOD would effectively have been prosecuted in the courts. 

Comment:
"We are grateful to the RAF for their full co-operation during the investigation. We believe that there were significant failings, as outlined, which led to Flight Lieutenant ____'s death but are pleased to note the actions taken to reduce the risk of a similar occurrence. 
HSE acknowledges that it is important that the RAF provide realistic and challenging training, but this must be done without exposing employees to unreasonable risk." - HSE Inspector. 


RoSPA Congress considers protecting people and adding value

This week's Royal Society for the Prevention of Accidents (RoSPA) Safety and Health at Work Congress - 'Protecting People, Adding Value', will examine the key themes of director leadership, effective workforce consultation and promoting a workforce health at work agenda.
Delegates attending can 'mix and match' sessions on topics such as:

· risk aversion; 

· behavioural safety; 

· safety for trainees; 

· workplace transport; 

· tackling stress at work; 

· absence management; 

· safety and the ageing workforce; 

· obesity; and 

· occupational road risk. 

The congress, which is sponsored by EDF Energy, runs alongside Safety & Health Expo 2006 at the NEC, Birmingham, on May 9-11.
Comment:
“High standards of health and safety performance are increasingly being regarded as a sign of business efficiency and professionalism. The whole workforce needs to be involved in order to achieve sustainable change. New legislation, guidance and enforcement initiatives by the HSE and local authorities are causing businesses to rethink their approach to tackling ongoing problems. Everyone from the boardroom to the shop floor has to play a part if they are to be successful.” - RoSPA Occupational Safety Adviser.


A policy to save our skins
70,000 new cases of skin cancer are diagnosed each year in the UK, twice as many as in the 1980's, the disease claims 2,000 lives each year.

The Chartered Institute of Environmental Health (CIEH), the professional body for environmental health representing over 10,000 members working mainly in the public sector, is calling on local authorities to ban sun beds from their own premises and tighten controls in privately owned premises.

Despite increasing effort and funding by central government agencies to inform the public of the adverse effects of excessive UV exposure, and local authorities assuming a lead role in the delivery of public health, many continue to provide tanning facilities for users of their leisure facilities¹.

The issue is the centrepiece of a forthcoming (19th May) conference, which will focus on ways for local authorities to implement a safe sun policy².
The CIEH has launched a toolkit, Saving our skins, to help local authorities tackle what is becoming an increasingly serious public health issue, there is currently a proposal in Scotland to license tanning salons³, which would ensure that children do not use sun beds and that all users are informed of the risks associated with sun bed use. 
¹ CIEH says 36% of local authorities who reviewed their policy made the decision to keep sun beds, because they were a good source of income, are popular with the public, and there was a lack of information to justify a ban.
² The CIEH is urging local authorities to adopt active skin cancer prevention policies featuring: the removal of sun beds from local authority run leisure centres; providing sun awareness campaigns, in particular targeting children through parents and carers; providing shade in school playgrounds; providing suitable sun protective clothing for outdoor employees; and making shade provision a condition of planning permission for new developments.
³ The Regulation of Sunbed Parlours Bill.

Comment:
"Skin cancer is largely preventable if people take simple measures to protect themselves from sun exposure.  The Saving our Skins conference provides an excellent opportunity for concerned professionals to share learning and good practice in this area. I also welcome the toolkit which will be a valuable resource for local action to promote sun awareness and prevent skin cancer."- The Chief Medical Officer for Wales.

“The CIEH advises against artificial tanning because of the known detrimental impact on health. As a lead player in the delivery of public health, local authorities need to add sun awareness campaigns to their public health role, including: informing youngsters about the dangers of the sun and banning sun beds from all local authority run sites. Where sites exist outside of local authority control, they must be properly licensed and regulated.” - CIEH policy officer.

Bricklayer plummeted down unprotected stairwell

A Kent house building company has been prosecuted and fined £5,000 for breaching S.3(1) of the Health and Safety at Work, etc. Act 1974 in the circumstances of an accident in which a bricklayer fell on one of its construction sites during May 2005 in Sompting.
Hillreed Homes Ltd, of Maidstone, admitted the breach, the bricklayer fell down an unprotected stairwell while working on a platform, damaging shoulder ligaments and cutting his head. 

Comment:
"Falls from height are a significant cause of accidents in the construction industry. This is an accident that was easily avoidable and it could have resulted in a much more serious injury or even a fatality. Employers should make suitable and sufficient measures to prevent any person being injured from falling." - HM Inspector of Health and Safety.


EP move could impact on needlestick injuries

With around 1,000,000 injuries arising from needlestick incidents involving used surgical needles in the EU medical and veterinary environment, the European Parliament Social Affairs Committee is moving to attempt to improve existing EU legislation to better protect workers from this risk to their health, and has recently approved a British report recommending greater use of intrinsically safer needles, regular training and other organisational measures. 
The Committee is aware that EU directives, which have passed into local legislation by member states, are relevant to the risks from needlestick injuries, but sees this as having, thus far, made little impact.
It, therefore, calls on the Commission to add new provisions to Directive 2000/54/EC on the protection of workers from risks related to exposure to biological agents at work, and wants the Commission to put forward a proposal to amend this directive within 3 months.
The draft resolution by the Committee on Employment and Social Affairs must still be approved by a majority of MEPs in plenary session, but there is some optimism being expressed that the move may be successful.

Scaffolding contacted 11kV cables

North Wales contracting company Celtic Scaffolding's proprietor, ____ ____, has been fined £2,000 ,with costs of £1,536, by Llangefni Magistrates, having pleaded guilty to breaching r.4(3) of the Electricity at Work Regulations 1989¹ in the circumstances of an April 2005 incident in which he and an employee suffered burns to their hands and feet after the metal scaffolding member they were handling came into contact with an 11kV overhead cable. They were erecting scaffolding at a house in Llangefni. 

¹ Failure to ensure, so far as was reasonably practicable, that work activity near and electrical system, namely the erection of scaffolding near the exposed conductors of an overhead electric line, was carried out in such a manner as not to give rise to danger. 

Comment:
"Construction sites can be dangerous places, and this case just demonstrates the need for those working on them to be vigilant to all the hazards around. Mr _____  was extremely fortunate that he and his employee were not seriously injured or even killed after coming into contact with such a high voltage power line.
HSE provides advice and guidance to employers on safety issues surrounding power lines and construction sites. In this case, the erection of scaffolding should never have taken place near an overhead power line, and a safety zone should have been marked out in the vicinity of the power line." - HSE Inspector

DWP, HSE and DH plan for healthier working environments

The Department for Work and Pensions, the Department of Health and the HSE are progressing a strategy to enable healthier working environments, and to ensure people get the necessary help they need to stay in work if they become ill.
Key stakeholders from the public and private sectors have become signatories to a charter, committing to the Health, Work and Well-being strategy that aims to deliver a healthier future for working-age people.
The newly appointed National Director for Health and Work will guide the strategy forward.

Comment:
"The strategy is a crucial part of delivering on the Government's commitment to improving the health and well-being of the working age population, but the Government cannot achieve it alone. Just by being here today, everyone has shown they are committed to building a world which rehabilitates rather than rejects people when they experience illness or disability. But everyone will also be asked to sign a charter, formally committing them to making it happen." - Minister for Work and Pensions.
"We know that work can be good for your health and is essential to so many aspects of a person's life. Creating healthy working environments has huge implications for individuals, their families, employers and society as a whole.
We need to work together to improve health, reduce the ill health caused by work and support those wanting to return to work. This summit is the first step in achieving this goal." - Health Minister.
"More than 35 million days are lost each year to occupational ill health and injury, costing the economy an estimated £12 billion. The Health, Work and Well-being Strategy will reduce that cost by creating healthy workplaces.

A number of exciting initiatives make the strategy a reality including Workplace Health Connect - a route to information on occupational health, safety and return to work issues." - HSC Chair. 

Copyright
Readers are reminded that links within this digest are subject to HSE copyright restrictions
The London Health and Safety Group is not responsible for the contents or reliability of linked websites and does not necessarily endorse the views expressed in them. The London Health and Safety Group has no control over the availability of the linked websites.
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