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The London Health and Safety Group
Newsletter March 2006
Welcome to the latest edition of the London Health and Safety Group’s Newsletter designed to save you time by bringing some of the more important Health and Safety news direct to your mailbox.

Please feel free to direct identify any positive changes you would like to see through the secretary email address secretary@londonhealthandsafetygroup.org at our new website www.londonhealthandsafetygroup.org.

Your LHSG needs your help

Please can you donate a small amount of time each month to be part of helping to shape your LHSG? If you can please contact the secretary on the above email address.  All help gratefully received.

Finally if you have outstanding subs please ensure you settle your account. The group can only operate through the subs you provide.

The LHSG Funny
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News
Free advisory service on health and safety for small businesses goes live.

Lord Hunt of Kings Heath this month launched Workplace Health Connect, a new free advisory service on workplace health for smaller businesses: “This new confidential advisory service for small businesses offers cost-effective and simple solutions to help cut workplace injuries and ill-health. It is simply unacceptable that UK small businesses incur major costs because they are unaware of effective and efficient solutions to manage health and safety.” 

Delivered in partnership with the Health and Safety Executive, the service aims to reduce the incidence of workplace ill health, which leads to 28 million working days lost, at an estimated cost of £10 billion to the UK economy. 

Workplace Health Connect
Free property developers seminar at HSE's London HQ

Health and Safety Executive’s construction division invite property developers to a free half-day training event. The seminar, which aims to provide construction clients with an understanding of the health and safety laws that apply to them, will take place on Monday 20 march 2006, between 10.30 – 13.00 hrs at HSE’s London offices on Southwark Bridge.
Free HSE Property Developers Seminar
Statement of forthcoming regulations in 2006

Changes due to commence on 6 April 2006.
Upcoming Legislative changes
National Business Awards
The UK's National Business Awards engages FTSE100 and blue chip companies with SMEs and new ventures. It celebrates the contribution that even modest businesses make to the national economy. 

The Awards are an independent programme judged by industry experts and funded by some of the UK's most forward-thinking organisations through sponsorship.
National Business Awards
HSE announces new timetable for construction design regulations
The Health and Safety Executive (HSE) have announced the revised Construction (Design and Management) (CDM) Regulations would be implemented in Spring 2007. The Regulations will revise and bring together provisions in the existing CDM Regulations 1994 and the Construction (Health Safety and Welfare) (CHSW) Regulations 1996 into a single regulatory package. 

In response to the three-month consultation exercise the Health and Safety Commission (HSC) has agreed to postpone implementation from 1 October 2006. The new timetable has the support of the Construction Industry Advisory Committee (CONIAC) CDM Review Working group. 

Update on CDM Consultation and Implementation
New advice for employers on involving workers in health and safety management
The Health and Safety Executive (HSE) today launches new resources for employers to help them involve workers in health and safety management. Published as part of a new “worker involvement” website the tools provide a wealth of sound help and advice to businesses. 
Involving workers in Health and Safety Management Toolkit
Research Report Series - RR431 - A business case for the Management Standards for Stress

The aim of this report is to review the extant literature, in order to determine the extent to which effectively managing some or all of the six key sources of occupational stress, specified in the Management Standards, is associated with beneficial business outcomes. These six stressors, or working conditions, are demands, control, support, relationships, role, and change. The results of meta-analyses and literature reviews lead to the conclusion that there is at least some high quality evidence of a business case for each stressor area, although the case is stronger for some working conditions. Evidence is greatest for control, where even intervention studies show that targeted low impact change programmes, which essentially applied the Management Standard of control, have significant and very meaningful effects on business outcomes. The business case appears weakest for demands. In particular, high demands only have meaningful and consistent deleterious effects on business outcomes in laboratory experiments. In actual work organisations, high demands are not a good predictor of any business outcome, except when they are accompanied by lower levels of control.
A Business Case for the Management Standards for Stress
Skin at work
Work related dermatitis (sometimes called eczema) is one of the major occupational skin diseases and is caused by a person coming into contact with a hazardous agent(s).

Skin at Work
Buncefield Progress Report

Buncefield Incident Progress Report
Vehicles at work

Every year 70 people are killed and 2000 more are seriously injured in incidents involving vehicles at work. Often these incidents occur in a lorry park or yard while goods are being delivered. In many cases it is the driver who is injured.

The HSE is currently running an advertising campaign on radio and press in the North West and Midlands to raise awareness among the people who can make a real difference – depot managers and those who receive or despatch goods.

HSE Vehicles at Work Campaign
RNID and the TUC alert employers to impending noise change
Recent estimates are that as many as 170,000 people in the UK suffer damage to their hearing as a result of exposure to excessive noise at work, ranging from loss of hearing to a permanent sensation of noises or ringing in the ears, known as 'tinnitus'.
The TUC and the RNID are warning employers they may well have to make significant changes to their workplaces and systems if they are to conform to the new Control of Noise at Work Regulations which come into effect on 6th April 2006.
The new regulations, for example, alter the noise levels at which workers will be required to have hearing protection available and to wear hearing protection, additionally they oblige employers to reduce noise through a 'hierarchy of control measures', ranging from acoustic and mechanical design down to hearing surveillance and protection.
Visit HSE's dedicated noise pages at http://www.hse.gov.uk/noise/index.htm .

"If properly implemented these regulations will save the hearing of literally hundreds of thousands of people. If they are ignored or implemented half-heartedly employers could face a wave of compensation claims from staff.  Better to rigorously enforce safe noise levels to prevent hearing damage, in industry but also entertainment and construction, than leave employees to go through the courts for compensation after their hearing has already been harmed." - TUC Health and Safety. 

Enforcers find fault with London stone handling businesses
A recent joint initiative, part of the Moving Goods Safely project, conducted by HSE and Brent Council to ensure the risks inherent in stone handling businesses across Brent in London were being adequately managed, resulted in the issue of enforcement notices at over 25% of them. The initiative involved visiting 15 premises, where risks are generated by moving heavy marble and granite slabs, hand-arm vibrating equipment and the creation of silica dust, 8 improvement notices were served on 4 of the companies visited.

The officials are programming return visits for later this year. 

Comment:
"Whilst there were encouraging pockets of exemplary practice amongst the stone handling community, there is still much work to be done to raise the standards and levels of awareness amongst the majority." - HSE's Principal Inspector.

"Standards amongst local authority-enforced stone handling premises, which included the majority of kitchen fitters, were marginally better than the manufacturers. Even so, we issued 2 improvement notices on one company for poor handling, and others were advised on ways to improve their health and safety performance." - Member of Brent Council's Health and Safety Team.

Employee compensated for manual handling injuries
Durham County Council has been directed to compensate a worker they employed at Chester Le Street Youth Centre in respect of its negligence relating to a manual handling injury sustained by him during March 2002 when he attempted to store a bouncy castle on his own, a task that had become accepted practice but was documented by the Council to require 2 persons.
The worker is to receive £33,750, visit Thompson’s Solicitors for fuller details of the case.

Fire Walking Company gets fingers burnt
Motivational training company SI Corporate Development Ltd has been prosecuted and fined over a March 2004 training exercise for employees of Deloitte and Touché that landed a participant in hospital and resulted in a 2-week absence from her work after walking on hot coal in a car park at London Bridge. After accomplishing the 'fire-walk' she immediately complained of burns to her feet.
Investigation by officials of Southwark Council found the company's risk assessment deemed that if the fire-walk was built by a qualified fire-walk instructor from soft specially seasoned wood, the stunt would be no more dangerous than ‘walking barefoot on hot sand on the beach’.  Additional risk controls were that all participants had to receive over one hour's coaching by a qualified instructor, and that checks had to be made for anyone who had foot injuries or skin allergies in the last 12 months.  It transpired that the injured participant had had a pedicure a few days earlier and this had not been considered in the risk assessment.

The prosecution maintained that: 

· the company’s risk assessment was not suitable and sufficient to determine the critical temperature of the coal which is likely to cause burns as different people have different susceptibility; and 

· that the defendant failed to follow safe systems of work prescribed in their procedures which included offering information about skin conditions that would have excluded the victim from fire walking. 

At Camberwell Green Magistrates' Court SI Corporate Development pleaded guilty to an offence under the Health and Safety at Work etc Act 1974 for failing to discharge a duty to make a suitable and sufficient assessment of the risks of the health and safety of a person not in their employment, for which it was fined £3,000, with costs of £4,655.

On sentencing the company, the court made 2 observations: 

· that it should review the information given to individuals to ensure informed consent by the participants; and 

· it should expand its medical conditions which may render some activities inappropriate to certain individuals. 


Fall from height death at Scottish store
A retail company employee, aged 69, has died in a fall from height accident at B&Q's Bridge of Dee store in Aberdeen.
According to several accounts he fell around 6 metres from storage racking he had accessed, one account stated that he was also struck by falling items of stock.
Aberdeen City Council environmental health officials are investigating the accident which occurred on Thursday of last week.
UK Waste and Recycling Industry - 9 dead in 8 weeks
There has been a shocking and tragic momentum of workplace death over the last 8 weeks in the country's waste and recycling industry, with 9 lives lost in work activity, 7 of them were killed by being struck by a vehicle.
HSE wishes to alert the industry to the need to periodically review procedures and to help prevent more incidents such as those which have cost lives during recent weeks: 

· 21 February 2006, a fork lift truck operator crushed when the vehicle overturned at a scrap yard in Lowestoft, Suffolk; 

· 16 February 2006, member of the public struck by refuse collection vehicle in Weybridge, Surrey; 

· 2 February 2006, a member of the public was found dead inside a waste paper compacting machine in Birmingham; 

· 2 February 2006, a waste picker was run over by a mechanical shovel at a recycling centre near Hartley-Witney, Hampshire; 

· 30 January 2006, a member of the public was run over by a reversing bin lorry in Wigton, Cumbria; 

· 30 January 2006, a bin man run over by his own vehicle whilst collecting household waste in Morpeth, Northumberland; 

· 27 January 2006, a bulldozer driver died on a landfill site in Brogborough, Bedfordshire, after becoming caught on his vehicle; 

· 25 January 2006, a crane collapsed on a customer at a scrap yard in High Ongar, Essex; 

· 21 December 2005, a bin man was hit by a car when collecting wheelie bins in Bournemouth. 

HSE has recognised the activity's poor safety record over recent years and acted last year with the implementation of a 3-year programme to improve performance through working with the industry and conducting an inspection initiative (see HSE Waste ).
HSE has developed specific guidance with the Waste Industry Safety and Health (WISH) Forum and also has relevant information at its Workplace transport pages. 
Comment:
"The tragedy of these incidents must act as a stimulus for the industry to review its procedures, making sure that vehicle risks are properly controlled. Wherever possible pedestrians and vehicles should be segregated, paying special attention to transfer stations and sorting areas.
Street collection activities need to address the risks to collection staff and other road and pavement users, using reversing aids such as mirrors, CCTV, detectors and beacons do reduce the risks. In most public access areas you will usually need to provide reversing assistants, their job being to help the driver and prevent or warn pedestrians entering manoeuvring areas when the risks cannot be controlled adequately by other means." - Principal Inspector of HSE's Waste and Recycling Section.
Copyright

Links within this digest are subject to HSE copyright restrictions
The London Health and Safety Group is not responsible for the contents or reliability of linked websites and does not necessarily endorse the views expressed in them. The London Health and Safety Group has no control over the availability of the linked websites.
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