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The London Health and Safety Group
Newsletter – February 2006
Welcome to the latest edition of the London Health and Safety Group’s Newsletter designed to save you time by bringing some of the more important Health and Safety news direct to your mailbox.

Please feel free to direct identify any positive changes you would like to see through the secretary email address secretary@londonhealthandsafetygroup.org at our new website www.londonhealthandsafetygroup.org.

Your LHSG needs your help

Please can you donate a small amount of time each month to be part of helping to shape your LHSG? If you can please contact the secretary on the above email. All help gratefully received.

Finally if you have outstanding subs please ensure you settle your account. The group can only operate through the subs you provide.

The LHSG Funny

Anyone called Kwikfit ????
[image: image1.jpg]



News
Apply to attend the next open meeting of the HSC on the 14 February in London.

The Health and Safety Commission is committed to being open about what it does. It wants people to have the opportunity to see how the Commission works and reaches its decisions. 

So it decided that from April 2005 its meetings would be open to observers. 

The Health and Safety Commission's first open meeting took place on 5 April 2005 at Rose Court, 2 Southwark Bridge, London SE1 9HS. For future meeting dates please see below. 

Meetings will begin at 10.00am and finish around 1.30pm. There will be a short coffee break during the meeting. To register for the Commission meeting please complete the Registration form. Only people who have registered before hand will be allowed into the meeting. Seats are limited in number.

If you are unable to attend a meeting that you have registered for, please send an email to hsc.meetings@hse.gsi.gov.uk to advise them accordingly. This will help in finalising numbers attending each meeting.
HSC Open Day 
Management standards for work-related stress

Work-related stress is a major cause of occupational ill health. That means sickness absence, high staff turnover and poor performance in your organisation.  HSE’s Management Standards will help you, your employees and their representatives manage the issue sensibly and minimise the impact of work-related stress on your business.  In fact, it might help you improve organisational performance.

Stress Management 
Statement of forthcoming regulations in 2006
The Health and Safety Executive (HSE) is committed to helping business and other stakeholders adapt to changes in occupational health and safety law and practice.  In February 2005, HSE decided to implement changes that arise from within the UK on only two dates each year.  They have extended this to legislation arising from Europe, wherever it is in their control to do so. This statement lists the regulations that commence during 2006.  They will update it every six months, covering a rolling 12-month period.

The two ‘Common Commencement Dates’ are:

6 April (the start of the tax year); and 

1 October 

Regulation Change Dates
Health and safety responsibilities of company directors and management board members: 2001, 2003 and 2005 surveys
The Health and Safety Commission have issued guidance (INDG 343 “Directors’ responsibilities for health and safety”) advising that organisations assign directorial responsibility to a Board Director and outlining the range of board level tasks. This report brings together the results of three surveys in 2001/02, 2003 and 2005 of the extent to which there is board level direction of health and safety in large private and public sector organisations. The percentage who report that health and safety is directed at a board level has risen from 58% in 2001 to 66% in 2003 and 79% in 2005. There has been little change in the reasons for board level direction, primarily greater ‘general’ concern for H&S. Directors/managers do not cite a large number of new ways of encouraging a higher level of H&S direction, partly because many Directors/managers say they are doing enough already and have sufficient reasons for doing so. Nonetheless, whilst only a minority of Directors/managers spontaneously cite defining duties in law as an effective method, the majority think defining duties in law would be useful, and only a small minority spontaneously report that this would have negative consequences in respect of deterring people from being directors or making H&S a matter of liability management.

Survey and findings from HSE survey on H/S responsibility at director level
Preventing back pain and other aches and pains for kitchen and food service staff

A new leaflet has been produced by the HSE on the above issue.

Preventing back and other pains for kitchen and other food service staff
Understanding HSE’s Health Agenda

People increasingly refer to the health agenda, but surely preventing ill health at work has always been a major part of HSE’s remit? Over the years we have progressively and successfully tackled exposure to hazardous materials, such as lead and asbestos, so what now? This note explains the shifting emphasis of the health agenda, why it has become even more important, and what it means for the way we work.

Understanding the HSE approach to Health 
Noise and Vibration Roadshows - Presentations
Presentations on Noise and Vibration from the recent programme of roadshows are now available for download.
Roadshow presentations
Evidence base for identifying potential failures in the specification, use and maintenance of PPE at work
This report describes a pan-industry study into the risks associated with PPE-related accidents and forms a preliminary evidence base.

Evidence base report for failures in PPE use
New Book : Keep it moving: do it safely
New second edition of Workplace transport safety: An employers’ guide.

A variety of vehicles are used for many different tasks every day in workplaces nationwide, and some of these tasks can be dangerous. Every year, about 50 people die as a result of vehicle accidents in the workplace, and thousands are seriously injured.

This new edition aims to help employers, managers and supervisors make accidents involving workplace transport less likely. It will also be useful for safety representatives, self-employed people, contractors, vehicle operators, other employees, trade associations, commercial landlords and other organisations concerned with workplace transport safety. 

New book on Transport Safety



Stepladder fall put employer in dock
Ken Read & Son Ltd of Market Deeping, Lincolnshire, has been prosecuted and fined after pleading guilty to breaching the Management of Health & Safety at Work Regulations 1999 (£3,000) and s.2(1) of the Health and Safety at Work etc Act 1974 ( £10,000) at Bourne Magistrates' Court.

The prosecution followed investigation of the May 2004 accident in which an employee fell from a stepladder, breaking his collar bone and suffering concussion.

Falls from height take their toll on the workforce, throughout Britain 53 people died and nearly 3,800 suffered a serious injury in 2004/05 as a result of a fall from height in the workplace. 

Comment:
"Although this was a nasty injury, it could easily have been a lot worse - every year people working at height lose their lives or suffer serious injury. Contractors and their clients need to exercise sufficient control to prevent this sort of thing happening - including carrying out a proper risk assessment. 

Firms need to ensure they have devised a proper method for doing the job - some employers clearly need to raise their game to stay on the right side of the law." - Lincolnshire HSE Principal Inspector.

Portland cement - hazard assessment update
HSE has published EH75/7, Portland cement dust hazard assessment document on the scientific information which underpins the hazard assessment for the substance, updating a review last undertaken in 1994. This updated assessment focuses on the evidence for non-malignant respiratory disease and carcinogenicity.
The assessment concludes that - 'a causal association between Portland cement exposure and cancer has not been established. Nevertheless, the findings of the recent studies reviewed in this document maintain the uncertainty concerning a possible risk of cancer raised by the earlier data reviewed by HSE (1994).'

Bedfordshire blitz visits leave 1 in 4 employers visited with enforcement notices
Last week's 2-day HSE and Bedford Borough Council blitz inspection of around 60 commercial and industrial workplaces in the Bedford area has resulted in almost 25% of the employers visited being on the receiving end of some kind of enforcement action.
During the visits, 13 Improvement Notices and 1 Prohibition Notice¹ were deemed necessary, an outcome which disappointed both enforcing authorities.
Free health and safety advice and guidance was dispensed by the officials, employers have been given the opportunity to address any areas that needed attention.

¹ The Improvement Notices were issued for risks from working at height, exposure to hazardous substances and incorrect guarding of machinery, the Prohibition Notice was issued for particularly poor guarding of engineering machinery that presented an imminent risk to the operator's safety.

Comment:
"We concentrated on 2 areas that cause serious accidents at work - workplace transport and working at height. We also looked at the control of noise, occupational asthma, slips, trips and manual handling risks.
We were disappointed by the overall number of enforcement notices we had to issue in the Bedford area and I advise all businesses to assess their health and safety standards, not just for the risks we targeted, but for all their activities. Poor health and safety standards at work not only put workers at risk of serious injury, but can also seriously damage profits." - Principal Inspector at the HSE East.

"Bedford Borough Council's Environmental Health Officers have worked in partnership with inspectors from the HSE for these visits, working closely together for the benefit of those living and working in the Bedford area.
Although we found that some businesses visited maintained good standards and had a positive attitude towards health and safety, we were disappointed with the overall standards found. By carrying out this campaign, hopefully we have raised awareness of the key risks and can look forward to safer workplaces in the borough.
In addition to this short campaign, inspectors will continue to visit premises and offer advice throughout the year, and where people are found to be at serious risk, formal action will be taken." - Senior Environmental Health Officer at Bedford Borough Council.

HSE inspector catches fragile roof walkers before they fell
During April 2005, a Leicestershire HSE inspector visiting premises in Loughborough spotted 2 employees of a steeplejack contractor traversing the fragile roof of neighbouring commercial premises. The inspector intercepted them, the chance encounter led to prosecution of their employer.
Venturi Steeplejack Company Limited, of Basford, Nottingham, pleaded guilty to breaching r.9 of the Work at Height Regulations 2005, for which it was fined £4,000 at Loughborough Magistrates Court. 
Comment:
"While I was at nearby premises, I spotted the 2 men walking across a fragile roof without and quickly made my way over to them. Although happily in this case no one was injured, every year people working at height lose their lives or suffer serious injury. Contractors and their clients need to exercise sufficient control to prevent this sort of thing happening. 
Firms need to ensure they have devised a proper method for doing the job and then stick to it; it is no good starting without the right equipment. Employees have to play their part and should not be putting themselves at risk; some employers need to raise their game to stay on the right side of the law." - Leicestershire HSE Inspector

Safety Groups UK launched
The Royal Society for the Prevention of Accidents (RoSPA) and HSE-backed Safety Groups UK, formerly the National Health and Safety Groups Council, looks set to become more prominent in efforts to reach and influence small businesses in all regions of the UK, helping them better manage workplace health and safety in their activities.
Now, the new association which was previously based on 80 community-based groups can expect to benefit from a partnership agreement with the HSE which is designed to support the HSC’s strategy for workplace health and safety in Great Britain to 2010 and beyond. The group is to jointly develop and deliver a work programme with HSE to make a significant contribution to specific projects which underpin the strategy.

Comment:
“Our mission is to ensure that health and safety groups are key players in the UK health and safety system and in the delivery of UK health and safety strategy. We are ideally placed to do this, being made up of representatives from local businesses and providing low-cost health and safety help through such things as seminars and advice lines.
The partnership agreement will increase our ability to reach out to small businesses in local communities and create safer places to work.
We will be helping groups to focus on HSE priorities such as slips, trips and falls, falls from height, workplace transport, stress and musculoskeletal disorders. Safety Groups UK is also leading a special project on occupational skin disease called ‘Derm at Work’.” - Chairman of Safety Groups UK.
1,000 UK construction sites to be visited during Watch Your Step campaign
The Watch Your Step inspection campaign, which will see more than 1,000 sites inspected by HSE construction specialists, is underway. The outcome, it is hoped, will be a raised awareness of the importance of good housekeeping as a means of preventing slips and trips.
A 'toolbox talk' pack featuring a 5-minute DVD "Watch your step, a toolbox talk for construction", a supporting good order on site booklet and a poster, is available free from HSE Books, tel 01787 881165 or to download from http://www.hse.gov.uk/construction/slips/index.htm. 
Comment:
"It is time to change.  Most slip or trip incidents can be avoided if everyone on site does their bit to make the workplace safer? So if you see it - sort it.
In London 409 slip and trip injuries were reported in 2004/05(p); however, due to under-reporting, HSE suspects the actual figure may be much higher. Walkways and storage areas should be designated and kept clear from obstructions. Pathways should be level and firm and arrangements should be made to remove waste from work areas. Employees have a role too; they should keep work areas as clear as possible of unnecessary materials and waste." - HSE Chief Inspector of Construction who visited the St. Pancras station project, Channel Tunnel Rail Link (CTRL), a site using best practice to manage good order issues through its Take 15 campaign.
Take 15 encourages workers to dedicate 15 minutes of their working day to focus on and address housekeeping issues.
Copyright

Readers are reminded that links within this digest are subject to 

HSE copyright restrictions
The London Health and Safety Group is not responsible for the contents or reliability of linked websites and does not necessarily endorse the views expressed in them. The London Health and Safety Group has no control over the availability of the linked websites.
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